






















:)tease provide any additional information regarding your previous response: 

Not a friendly atmosphere 

My department used to provide for overloads, which allowed better pay. The Provost does not allow for overloads anymore, which has fiscally 
harmed my family. When we had a department meeting with the interim dean we were told that we, the professional educators, were not able to 
provide the same level of instruction doing an extra class that a semester based adjunct could provide. This was insulting and an unjustified 
statement to make to our department. Now a first time public school teacher makes more than I do. I do not get a pay raise that is better than the 

raise in the cost of living, \r.Je get insulted by our dean, and they take away pay that we were able to get before. Further, the public school teachers 

\Vill now get a $1000 bonus for the extra work that they have done and we get nothing for our extra work. The administration is constantly changing 

the conditions that we need to work under with little notice with each change that they making causing us to have more uncompensated vvork. I pay 
into a union that sent out a message telling me to complain to the Governor about the public school teachers getting a COVID vaccine sooner, but 

di ·dn't ask us to complain when he increased public school salary. 

Loss of m.any tt faculty that are not being replaced. 5+ years of decrease 

tt is very tough to be happy in the 20/21 academic year. Almost everything was very hard and teaching was far from rewarding. 

If you are good, they want you to leave. Unless, of course, you are part of the privileged areas of priority. Then it doesn't matter how good you are, 
so long as you toe the party line. 

I was happier before Covid and the switch to the interim dean. 

I am happy to work in such a beautiful place and community but unhappy with the culture of my college. There is no camaraderie, even pre­
pandemic. I feel like we are overworked, especially now, and not given a lot of respect for what we do. 

I am frustrated with the secrecy and seeming unfairness regarding funds directed to towards our "pillar" initiatives. This gamble is not paying off and 
is hurting traditional departments in ways that will take years to undo. 

FAU runs an old boys network that does not let new people in. 

FAU is extremely administration heavy. much like an iceberg that is about to tip over. All administrators do are trying to satisfy someone above then, 
to keep their positions and high salaries. Also, most administrators are tenured in the departments, which is not how it supposed to be. Once you 
become an administrator, you revoke your tenure. Tenure is for academia and those who continue in academia, not management 

FAU is a rudderless ship. No leadership at any level. Faculty are nothing but lines on a balance. 

Equity and inclusion for women and minorities is lacking. The university pays these issues lip service all the time, but does not actually increase 

salaries of women and minorities to be equitable. As a result the university does not retain these faculty and staff. 

Top administration all male (not the Deans). 

lt can be frustrating to be faculty in a state whose politicians don't seem to value higher education. But I think I vvould have these frustrations at any 

public university in Florida. 

End of Report 




























