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21.3
21.4 Limitation on Personal Liability.
(a) In tt ent an employee is sued for an act,  ent. or omission which may fall

within the scope of Section 768.28, Florida Statutes, the employee should notify
the Preside 3¢ e assoon as possible after receipt of the summons
commencing the action in order that the University may fulfill its obligation.
Failure to notify the employer promptly may affect the rights of the parties.

(b} For information purposes. the following pertinent language of Section 768.28(9),
Florida Statutes. is reproduced herein.

No officer, employee, or agent of the State or its sub-divisions shall be he
personally liable in tort for any injuries or damages suffered as a result of act,
event or omission of action in the scope of his employment or function uniess
such officer, employee or agent acted in bad faith or with malicious purpose or in
a manner exhibiting wanton or willful disregard of human rights. safety or
property.

21.5 Travel Advances. The University will, to the ext
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rule, provide travel advances, upon request, of up to eighty {80) percent of
budgeted expenses for authorized travei of longer than five (5) consecutive days.

218 Protection for Whistleblowers. Employeas are notified that Section 112.3187,
“ida Statutes, provides protection o certain employees who are covered by the act
| delineates their rights and responsibilities.
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.1 Study Leave.

(a) Job-Required. An employee required to take academic course work as part of
assigned duties shall not be required to charge time spent attending classes
during the work day to accrued leave.

(b} Job-Related. An employee may, at the discretion of the supervisor, be permitted
{o attend up to six (8) credits of course work per semester during work as part of
the Employee Educational Scho'  hip Program, provided that:

(1) The course work is directly related to the employee's pro snal
respensibilities;

(2) The supervisor determines that the absence will not interfere with the
proper operation of the work unit;

(3) The supervisor believes that completion of the course work would improve
the productivity of the department or function of which the employee is a

part; and

(4} The employee's work schedule can be adjusted to accommodate such
job-related study withcut reduction in the total number of work hours
required pei ' period.

(c) Employees may, in accerdance with this Article, use accrued annual leave for
job-related study.

222 Sabbaticals.

{a) Policy. ;" ' :als for professional development are to be made available to
employees wno meet the requirernents set forth below. Such sabbaticals are
granfed to increase an employee’s value to the University through enhanced
opportunities for professional renewal, planned travel, study, formal education,
research, writing, or other experience of professicnal value, not as a reward for

service.
» .
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¢ " Sabbaticals.

(1) The University will make available to each employee whose application
has been reviewed by the University, a sabbatica! for two (2) semesters
(i.e., one (1) academic year) at haif-pay, subject to the conditions set forth

below.

(2) Each year, the University will make availabie at least one (1) sabbatical at
full-pay for onie {1} semestier for each twenty-six (26) eligible employees,
subject to the conditions set forth below.

{c) Efigibility for Sabbaticals.

(1) Initiai Sabbatical at FAU. Fuli-time employees who at the time of
application are tenured and serving as Associate Professor, Professor
Associate University Librarian or University Librarian, and who will have
completed at least six (8) years of continucus full-time service within the
University before beginning the sabbatical, shall be eligible to apply for
initial sabbaticals. An employee who is compensated through a contract
or grant may receive a sabbatical only if the contract or grant allows a
sabbatical and the employee meets all other eligibility requirements.

ubsequent Sabbaticals at FAU. Empioyees shall not normally be eligible
wI 8 second sabbatical until six (8) years of continuous full-time service
are completed following the prior sabbatical. Employees may apply during

the sixth year.

{d) Application and Selection.

(1) Applications for sabbaticals shall be submitted in accordance with
University procedures established through the consuitation process
(Article 2).  ch ation shall include a statement describing the

program and activiues @ be followed whil d
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increase in value of the employee to the University and the employee’s
academic discipline, specific results anticipated from the leave, any
anticipated supplementary income, and a statement that the applicant
agrees to compty with the conditions of the sabbatical program as

described in 22.2(e)

{2) Sabbaticals at half-pay shall be granted unless the University has
determined that the conditions set forth in this Article have not been met or
that departmentalfunit siaffing considerations preclude such sabbatical
from being granted. In this latter instance. the employee shail be provided
the sabbatical the following year, or at a later time as agreed to by the
employee and the University. The period of postponement shali be
credited for eligibility for a subsequent sabbatical.

(3) If there are more applicants for one {1) semester sabbaticals at fuil-pay
than available sabbaticals, the Research Committee of the University
Facuity Senate shall rank the applicants. The committee, in ranking the
applicants, shall consider the benefits of the proposed program to the
employee, the University and the profession; the length of time since the
employee was relieved of teaching duties for the purpose of research and
other scholarly activities: and length of service since previous sabbatical
or intial appointment. The committee shall submit a ranked list of
recommended employees to the President or representative. The
Fresident or representative shail make appointments from the list and
consult with the committee prior to an appointment that does not follow the

committee's ranking.

(e) Terms of Sabbatical Program.

(1) While on sabbatical, the employee's salary shall be one half-pay for two
(2) semesters (one (1) acadernic year), or full-pay for one semester.

(2) The employee must return to the University for at least one {1} academic
year following participation in the program iy
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must be reduced to writing prior to participation. Return to the University
of salary received during the program will be required in those instances
where neither of the above is satisfied.

(3) The employee must, within sixty (60) days of completion of the sabbatical,
provide a concise written repart of the employee's accomplishments
during the sabbatical to the President or representative. This report shall
include information regarding the activities undertaken dusing the
sabbatical, the results accomplished during the sabbatical as they affect
the empioyee and the University, and research or other scholarly work
produced or expected to be produced as a result of the sabbatical.

(4) Contributions normally made by the University to retirement and Socfal
Security programs shall be continued on a hasis proportional o the salary
received. Board contributions normally made to employee insurance
programs and any other employee benefit programs shall be continued
during the sabbatical.

(5) Eligible empioyees shall continue to accrue anriual and sick leave on a
full-time basis during the sabbatical.

(6) While on leave, an employee shall be permitted to receive funds for travel
and living expenses, and other sabbatical-related expenses, from sources
other than the University such as fellowships, grants-in-aid, and contracts
and grants, to assist in accomplishing the purposes of the sabbatical.
Receipt of funds for such purposes shall not resutt in reduction of the
employee's University salary. Grants for such financial assistance from
other sources may, but need not, be administered through the University.
If financial assistance is received in the form of salary, the University
salary shall normally be reduced by the amount necessary to bring the
total income of the sabbatical period te a level comparakle to 125% of the
employee's current year salary rate. Employment unrelated to the purpose
of the sabbatica! leave is governed by the provisions of Articte 19, Conflict

of Interest And Outside Activity.

{7) if plans include providing technical information to persons who are not
United States citizens, an empioyee must consult with the Office of
General Counsel prior to departure. The provision of technical knowledge
cutside the United States is considered an oy the
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U.S. Commerce Department or the State Department depending upon the
type of knowledge being exported. Those agencies require a license
before the knowledge may be communicated.

223 Retraining. The University may, at its discretion, provide opportunities for
retraining of employees when it is in the University's best interests. Such
opportunities may be provided t¢ employees whe are laid off, to those who are
reassigned, or in other appropriate circumstances. These retraining
opportunities may include enrollment in tuition-free courses.

224 FAUS Sabbaticals.

{a) Policy. Sabbaticals for research or scholarly work are to be made available to
employees who meet the requirements set forth below. Such sabbaticals are
granted to increase an employee's value to the FAUS through enhanced
opportunities for research, writing, or other experience cf professional value, not
as a reward for service.

{b) Type of Sat™ ‘ical. Once every two (2) years, the FAUS will make available at
least one (1) sabbatical at half-pay for one {1) FAUS academic year for eligible
employees, subject to the conditions set forth befow. FAUS may provide
sabbaticals that are eguivalent to the one {1) year, half-pay sabbatical upon
consultation with the UFF Chapter representative.

{c) Eligibility for Sabbatical. Ful-time employees ranked as University Schoo!
Associate Professor or University Schoo! Professors with at least six (8) years of
full-time service at the FAUS shall be eligible for sabbaticals. Eligible employees
shall be notified annually regarding eligibility requiremnents and application
deadlines.

(d} Application and Selecticn

(1) Applications for satbaticals shall be submitted in accordance with
procedures established through the FAUS consultation process (Article 2).
At a minimum, each application shall include a statement describing the
program and activities to be followed while on sabbatical, the expected
increase in value of the employee to FAUS and his/her academic
disciptine, specific results anticipated from the leave, anv anticipated
supplementary income, and a statement thz
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comply with the conditions of the sabbatical program as described in
22.4(e).

(2) A joint College of Education/FAUS Research Committee shall rank the
applicants for the purpose of making a recommendation to the dean or
designee regarding the awarding of the sabbatical. The committee shall
be comprised of employees chosen by the dean or designee in
consultation with UFF. The committee chairperson shall be selected by
majority vote of the committee. The committee, in ranking the applicants,
shall consider the benefits of the proposed program to the employee, the
FAUS, and the profession; the needs of the FAUS; and the length of time
since the employee was last provided an opportunity for professionat
renewal. The committee shall submit a ranked list of recommended
employees o the dean or designee who shall make the final decision
regarding the awarding of the sabbatical.

(e} Terms of Sabbatical Program.

(1) The employee must return to the FAUS for at least one (1) academic year
immediately following the sabbatical. Agreements to the contrary must be
reduced to writing prior to participation. Retumn to the FAUS of salary
received during the program may be required in those instances where
neither of the above is satisfied.

(2} The employee must, within sixty (80} days of retuming from the sabbatical,
provide a concise written repori of the employee's accomplishments
during the sabbatical to the dean or designee. This report shall include
information regarding the activities undertaken during the sabbatical, the
results accomplished during the sabbatical as they affect the employee
and the FAUS and research or other scholarly work produced or expected
to be produced as a resuit of the sabbatical.

{3) Employees shall not normally be eligible for a second sabbatical until six
(&) years of continuous service are completed following the first.

{4) Contributions normally made by the Board to retirement and Social
Security programs shall be continued on a basis proportional to the salary
received. Board contributions normally made to employee insurance
programs and any other Employee benefit pronrame chall ha ~Antiniad
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during the sabbatical.

Employees shall continue to accrue sick leave on a fuli-time basis during the sabbatical.
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241 Benefits. FAU employees are offered a variety of benefit and retirement options.
These are explained at orientation sessions at the time of hire and information is
available from the staff or website of the Department of Human Resources,

24.2 Benefits Improvements. The Board and UFF supporl legislation to provide
adequaie and affordable health insurance to all employees.

24.3 Part-Time Employees. Parl-time employees, except those in positions classilied
as Temporary or funded from Other Personal Services (OPS) funds, are entitled
to employer-funded benefits under the provisions of State law and the rules of
the Depariment of Management Services and the Division of Retirement. Part-
time employees should contact the Depariment of Human Resources at the
Universily to determine the nature and extent of the benefits for which they are
eligible,

24.4 Retirement Credit. Retirement credit for employees who are authorized to take
uncompensated or parlially compensated leaves of absence shall be granted in
accordance with State law and the rules of the Division of Retirement as they
may exist at the time leave is granted. Employees who are lo take such a leave
of absence should contact the Department of Human Resources for complete
information prior to taking the leave.

24.5 Benefits for Retired Employees.
(a} Employees retired from the University shall be eligible, upon requesl, and on
the same basis as olher employees, subject to Universily policies, o receive
the following benefits at the University:

(1} FAU Owl card;

(2) Use of the Universily library (i.e., public rooms, lending and research
service);

(3} Placement on designated University mailing lists;
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(4} A University parking decal at adjunct rates;

{5) Use of University recreational facilities (retired employees may be
charged fees different from those charged to other employees for the
use of such facilities);

{6) The right to enroll in courses withoul payment of fees, on a space
available basis, in accordance with the provisions of Section
1009.26{4), Florida Statutes;

(7) A mailbox in the department/unit from which the employee retired,
subject to space availability and

(8) University e-mail address.

{b} On a space available basis and with Provosi’s or designee's approval, the

Universily may grant a relired employee's request to use office or laboratory
space.

(c) With the exception of retirees who paricipated in the SUS Optional Retirement
Program and for whom provisions have been made, retired employees of any
State-administered relirement system are entitied 1o heaith insurance subsidy
payments as provided by Florida law.

24.6 Phased Retirement Program.
(a} Eligibility.

(1) Employees who have been employed at least six (6} years of
creditable service {not including leaves of absence), and are eligible lo
retire accerding to hisfher state retirement program rules, may
parlicipate in the Phased Retirement Program {except those
employees referenced in 24.6(a){2) below). Such eligibility shali expire
on the employee’'s 70th birlhday. Employees who decide to parlicipate
must provide written notice to the University of such decision prior to
the expiration of their eligibility, or thereafler forfeit such eligibility.

Employees who choose to parlicipate must retire with an effective date
not later than 180 days, nor less than ninaty /AM Azve aftar they
submit such writien notice, except that y
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period falls within a semester, the period may be extended to no later
than the beginning of the subsequent term (semester or summer, as
appropriate).

(2) Employees not eligible to participate in the Phased Retirement
Program include those who have received notice of non-
reappoiniment, layoff, or termination, those who parlicipate in the
State's Deferred Retirement Option Program (DROP), and FAUS
employees.

{b) Program Provisions.

{1} All parlicipants must retire and thereby relinquish all rights to
tenure/permanent status as described in Arlicle 15, except as stated
otherwise in this Arlicle. Parlicipanis' retirement benefils shall be
determined as provided under Florida Siailutes and the rules of the
Division of Retirement.

(2) Payment for Unused Leave. Participants shall, upon retirement,
receive payment for any unused annual leave and sick leave lo which
they are entitied pursuant to Article 17.

(3) Re-employment.

a. Prior lo re-employment, participants in the Phased Retirement
Program must remain off the University payroll for the time required by
state law and the Florida Division of Retirement in order to validate
their retirement. Participants musl comply with any re-employment
limitations that apply pursuant fo the provisions of stale law and either
the Florida Retirement System (which includes ORP) or the Teachers
Retirement System, as appropriale.

b. Participants shall be offered re-employment, in writing, by the
University under OPS/Temporary funding for one-half of the academic
year as an adjunct instructor but may retain their pre-retirement
working titie. Parlicipants will be identified in Universily direclories
and olher university publications by their pre-retirement rank. The
Universily and employee may agree to less than one-half of the

18 written re-employment nffar ehall cantain the text
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of Section 24.6{(b)(3)(d). below.

. Compensation during the period of re-employment shall be at a salary

proporiional to the parlicipant's salary prior to retirement, including an
amount comparable to the pre-retirement employer contribution for
health and life insurance and an allowance for any taxes associated
with this amount. The assignment shall be scheduled within one (1)
semester unless the participant and the University agree otherwise,
subject to the conditions outlined in (3)}{a).

. Parlicipants shall notify the University in writing regarding acceptance

or rejection of an offer of re-employment not later than thirty (30} days
after the employee’s receipt of the written re-employment offer.
Failure to notify the University regarding re-employment may result in
the employee's forfeiting re-employment for that academic year.

{4) Leave for lliness/Injury.

a. Each participant shall be credited with five (5) days of leave with pay

at the beginning of each full-time semester appointment. For less
than full-time appeintments, the leave shall be credited on a pro-rata
basis with the assigned FTE. This leave is to be used in increments
of not less than four {4) hours (¥ day) when the parlicipant is unable
to perform assigned duties as a resuit of illness or injury of the
pariicipant or a member of the participant’s immediate family (as
defined in Article 17).

. Such leave may be accumulated; however, upcn termination of the

post-retiremeant re-employment period, the participant shali not be
reimbursed for unused leave.

(5) Personal Non-Medical Leave

il NG U LEALLH

a. Each participant who was on a iwelve (12} month appeiniment upon

entering the Phased Retirement Program and whose assignment
during the pericd of re-employment is the same as thal during the
twelve (12) month appointment shall be credited wilh five (5} days of
leave with pay at the beginning of each full-time semester

leave is lo be user® = "~ -='- -~ ~* ‘g5 than
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four (4) hours {2 day) for personal reascens unrelated to illness or
injury. Exceptin the case of emergency, the employee shall provide
at least two (2} days’ notice of the intended leave. Approval of the
dates on which the employee wishes to take such leave shall be at
the discretion of the supervisor and shall be subject to the
consideration of deparimental and organizational scheduling.

b. Such teave shall not be accumulated, nor shall the participant be
reimbursed for unused leave upeon termination of the post-retirement
penod.

(6) Re-employment Period.

a. The period of re-employmenl cbligation shall extend over five (5)
conseculive academic years, beginning with the academic year of the
first assignment. No furiher notice of cessation of employment is
required.

b. The penod of re-employment obligation shall not be shortened by the
University, except under the provisions of Article 13 or 16 of the
Agreement.

{7) Declining Re-employment. A participant may decline an offer of re-
employment during any academic year. Such a decision shall not
extend the period of re-employment beyond the pericd described in
Section 24.6(5)(b). Al the conclusion of the re-employment period, the
University may, at its oplion, continue to re-employ participanis in this
program con a year-to-year basis.

(8) Salary Increases. Parlicipants shall receive all increases guaranteed
to employees in established positicns, in an amount proporlional lo
their parl-lime appointment.

(9) Preservation of Rights. Participants shall retain ali rights, privileges,
and benefits of employment, as provided in laws, rules, the BOT-UFF
Agreement, and University policies, subject to the condilions centained
in this Arlicle.
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Any policies created or revised by the University in the development or operation
of its EAP shall be discussed in consultation with the local UFF Chapter.

24.9 Pre-tax Benefils Program. The Board shall continue to provide a pre-tax benefits
program for salaried employees in the State University System which includes
the opportunity to: (1) pay for their State insurance premiums on a pre-tax basis
and, {2) utilize flexibte spending accounts for medical and dependent care
expenses.
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Retirement Program, upon commencement of full- or part-time employment in
the University.

26.5 Indemnification. UFF assumes responsibility for (1) all claims against the Board
and the University, including the cost of defending such actions, arising from their
compliance with this Article, and for (2) all monies deducted under this Article
and remitted to the UFF. The UFF shall promptly refund to the University excess
monies received under this Article.

26.6 Exceptions. The University will not deduct any UFF fines, penailties, or special
assessments from the pay of any employee, nor is the University obligated to
provide more than one payroll deduction field for the purpose of making the
deductions described in this Article.
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FLORIDA ATLANTIC UNIVERSITY
Board of Trustees/United Faculty of Florida

EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION PROCEDURE

G1  Exclusive Method.

{a) The Board of Trustees and the United Faculty of Florida agree to the following
procedure as the exclusive methed of resolving disputes under Section 9.3 of the
Agreement which allege that an employee's assignment has been imposed

arbitrarily or unreasonably.

{b) An employee who alleges that the assignment has been imposed arbitrarily or
unreascnably may file a grievance under Article 20 of the BOT/UFF Agreement
cnly o eniorce the exclusive Assignment Dispute F oluton  R) procedure
delineated below, not to seek a determination as to whether an assignment has

been arbitranly or unreasonably imposed.

G.2  Time Limits.

(a) The dispute shall not be processed untess it is filed within thirty (30) days after the
receipt of the assignment by the empioyee. If the employee's assignment begins
prior to final resolution of the dispute, the employee shall perform the assignment
until the matter is finally resolved under these procedures.

(b} All ime limits contained herein may be extended by mutual agreement of the
University and the UFF repres=antative. Upon failure of the employee's UFF
representative to comply with - time fimits herein, the dispute shall be deemed
to have been finally determined at the pricr step.

{c) Alt references to "days” herein refer to "calendar days." The "end of the day" shall
refer to the end of the business day, i.e., 5:00 p.m.
G.3  Assignment Dispute Resolution Procedures.

anly or

(a) An employee who believes that the assignmel
ile Part

unreasonably shall, within thirty (30) days after
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1 of the ADR Form with the individuai responsible for making the assignment. The
filing of the ADR Form shall be accompanied by a brief and concise statement of
the employee's arguments, and any relevant documentation supporting the
employee's position. 1is docurnentation shall be placed in a file entitled
"Employee’s Assignment Dispute Resolution File," which shall be kept separate
from the employee's personnel evaluation file. Additional documentation shall not
be considered in the ADR process except by agreement of the President's
representative unless it is documentation that the employee requested from the
University prior to the conference held pursuant to (b) below, but did not receive

before such conference.

(b) Within four (4) days of receipt of the ADR Form, the individual responsible for
making the assignment shall meet with the employee and discuss the dispute.
Within twenty-four {24) hours after this conference, such individual shall complete
Part 1 of the ADR Form and deliver it to the employee.

(c) If the employee continues to be aggrieved following the initial conference, the
employee shall file the ADR Form, with Part 1 completed, with the Dean or other
appropriate administrator no iater than four (4) days after the initial conference.

(d) The UFF representative shall schedule a meeting with the Dean or other
apprepriate administrator to be held no later than four (4) days after filing the ADR
Form with the Dean or other appropriate administrator. At this meeting, the
employee, the UFF representative, and the Dean or appropriate administrator shall
discuss the dispute and attempt to resoive it. Within twenty-four (24) hours after
the conclusion of this meeting, the Dean or appropriate administrator shall
complete Part 2 of the ADR Form and deliver it to the UFF representative.

(e) If consultation with the Dean or appropriate administrator does not resclve the
matter, the UFF representative may file, within four (4) days of that meeting, Part
3 of the ADR Form (with supporting documentation) with the President's
representative, indicating an intention to submit the dispute to a Neutral Umpire.

(f) Within seven (7) days of receipt of the completed ADR Form and other
documentation, the President's representative may place a written explanation,
brief statement of the University's position, a list of expected witnesses, and other
relevant documentation in the empioyee's ADR File. As socn as practicable
thereafter, a copy of all documents placed in #h~ ~mnlmunslc ARD Fils bl be
presented to the UFF representative, who sh loyee's

Ihhocl Hoorree -

Chief Negotiator
FAU ~OT FAU-UFF

Z/AP/AQ/CP’ L L

Dare

Date



(g

(h

BOT Proposal |
February Z8. 2014

expected witnesses into the fife.

) At the time that the completed ADR Form is submitted to the President's
representative, the UFF representative shall schedule a meeting with the
President's representative for the purpose of selecting a Neutral Umpire from the
Neutral Umpire Panel. This meeting shall be scheduled for o later than seven (7}
days after filing of the completed ADR Form. Selection of the Neutrai Umpire shall
be by mutual agreement or by alternatively striking names from the Neutral Umpire
Panel list until one name remains. The right of first choice to strike from the list
shall be determined by the toss of 2 coin. The right to strike first shall altemate in

any subseguent Neutral Umpire selection.

) The President's representative shail contact the selected Umpire no later than
three (3) days following the selection. Should the Umpire selected be unable to
serve, the President's represeniative shall contact the UFF representative as soon
as practicable and schedule another sefection meeting.

Upon the agreement of the Neutral Umpire to participate, the Presidents
representative shall provide the Umpire with the employee's ADR File.

The Al Meeting shall be schedufed as scon as practicable after the Neutral
Umpire nas received the employee's ADR File. The President's representative
shall notify the UFF representative of the time and place of the ADR Meeting no
later than forty-eight (48) hours prior to it being convened.

{k} No person concerned with or involved in the assignment dispute shall attempt to

O

lobby or otherwise influence the decision of the Umpire.

The ADR Meeting shall be conducted as follows:

(1) The employee, or a UFF representative, and a representative of the
President shall be the sole representatives of the parties. Each
representative may present documentary evidence from the employee's
ADR File, interrogate witnesses, offer arguments, cross-examine
witnesses, and have present at the meeting one individual to assist in the
presentation of the representative's case.

(2) The Neutral Umpire will conduct and pawve tntal atharite ot tha AR
Meeting. The Neutral Umpire may condl wver

Aecknl Zoittorune _ B
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fashion, consistent with this Agreement that will aid in arnving at a just
decision.

(3) The Umpire shall submit to all parties on Part 4 of the ADR Form within
forty-eight (48} hours after the close of the ADR Meeting a written, binding
decision as to whether the assignment was imposed arbitrarily or
unreasonably. The decision shall include the reasons for the Umpire's
determination.

G.4  Neutral Umpire Panel.

(a) The President's representative and the UFF representative shall meet within two
(2) weeks of the ratification of this Agreement for the purpose of selecting an odd-
numbered P itral Umpire Panel. The Panel shafl consist of no less than five (5)
and no more than nine (9} individuals, not empioyed by the University, who meet
the following qualifications:

{1) familiarity with academic assignments;

(2) an ability to serve as Neutral Umpire on short notice;

(3) a willingness to serve on the Panel for one academic year; and
(4) acceptability to both the University and the UFF.

(b} The President's representative and the UFF representative are encouraged to
select educators from other institutions in the area, fully retired faculty and
adminisirators, and professional mediators and arbitrators, to be on the Neutral
Umpire Panel. In the event the parties cannot reach agreement on Panel

membership, a representative of the Board and a ! IFF mamher haldinn a ctatewide
office or position shall select the Panei.
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(c) Panel membership may be reviewed, at the initiation of the University or tha UFF,
through writlen notice provided before the end of the preceding fiscal year

G.5 Expenses. All fees and costs of ihe Neutral Umpire shall be borne egually by the
University and the UFF.
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ARTICLE 9.3 EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION FORM

ART 1: STATEMENT OF DISPUTE

Employee's varne Department

Employee's Address Person Making Assignment

Date Assignment Made Beginning Date of Assignment

| elieve the assignment was arbitrarily or unreasonably impased because:

Employee's Signature UFF Representative's Signature

Date Filed Date of Meeting

The assignment was not arbitrarily or unreasonably imposed:

The disputed assignment has been resocived:

Person making the assignment Date of Decision
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THIS FORM MUST BE ACCOMPANIED BY ALL DOCUMENTATION WHICH
THE EMPLOYEE WANTS TO HAVE REVIEWED, EXCEPT FOR
DOCUMENTATION THE EMPLOYEE HAS REQUESTED BUT NOT
RECEIVED (SEE APPENDIX G, SECTION G.3(a)}.

I UNDERSTAND AND AGREE THAT BY FILING THIS GRIEVANCE, IWAIVE
WHATEVER RIGHTS IMAY HAVE UNDER CHAPTER 120 OF THE FLORIDA
STATUTES WITH REGARD TO THE MATTERS | HAVE RAISED HEREIN
AND UNDER ALL OTHER UNWERSITY PROCEDURES WHICH MAY BE
AVAILABLE TO ADDRESS THESE MATTERS.

PART 2: DECISION OF DEAN OR APPROFRIATE ADMINISTRATOR

Date filed with Dean/Administrator Date of Conference

The assignment was not arbitrarily or unreasonably imposed:

The disputed assignment has been resolved in the following manner:

Dean or appropriate administrator Date of Decision

PART 3: UFF NOTICE OF INTENT TO REFER ASSIGNMENT DISPUTE TO
NEUTRAL UMPIRE
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The decision of the Dean or other appropriate administrator 1s not
satisfactory and the UFF hereby gives notice of its intent to refer the dispute
to a Neutrai Umpire.

Employee's Name Date of Rece!pt by President's Representative

°F Representative Receipt Acknow Iged by esident's Representative
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PART 4. NEUTRAL UMPIRE'S DECISION
The disputed assignment was__ /was not arbitranily or unreasonably

imposed.

Reasons for the determination that the assignment was arbitrarily or unreasonahly
imposed are:

Suggested Rermnedy (Optional):
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Neutral Umpire's Name

Neutral Umpire's Signature
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