
r 

ARTICLE 21 
OTHER EMPLOYEE RIGHTS 

130 T Proposal I 
/\pr il 24, 20 18 

21 .1 Professional Activities. Employees shall be encouraged to attend professional 
meetings, conferences, and activities with the approval of their supervisor. The 
University shall reimburse an employee for expenses related to such activities 
subject to the availabil ity of funds and the approval of the supervisor, in 
accordance with the applicable provisions of State law and rules and regulations 
having the force and effect of law. 

21.2 Office Space. To the extent possible. the University shall provide each facu lty 
member Each employee shall be pfe\litled with office space which may be on a 
shared easis. The palties.-rerognize..the-€1esir.ability-of-pr9vi diA§-each-employee 
with encloseG-with office space_-wi~OGkand, office equipment 
commensurate with assigned responsibilities", Such equipment shall normally 
include a telephone. a computer, an internet connection. and access to a printer. 

a) Each tenured . tenure-earn ing, and non-tenure earning . instructional full-time • 
facu lty members shall be provided with an enclosed individual office at their 
principal place of employment that has a door lock. except in a circumstance 
where to do so would not be reasonably possible. 

bl Visiting faculty members. part-time faculty members, and faculty members not+' 
at their principal place of employment, may be provided office space on a 
shared basis. The University shall provide an appropriate location to ensure 
privacy when discussing sensitive matters with students for those faculty who 
share office space. 

. - ------- - ------ -
cl No facu lty member shall have more than one office on the same campus 

d) 

unless they are on special assignment. granl/soft money. or assigned 
administrative duties that require the use of additional office space. The 
decision to assign additional office space shall be made in consultation with 
the Provost's designee or Dean of the unit impacted. and the requesting 
faculty member. 
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lockable office. except in a circumstance where to do so would not be 
reasonably possible. 

fil_and-feaay-aGGess-te-a-telephona-Each employee shall , consistent with 
building security , have reasonable access to the employee's office space and 
laboratories, studios, music rooms, and the like used in connection with 
assigned responsibilities; this provision may require that campus security 
provide access on an individual basis. 

... -----
fl_Before an employee's office location is changed, o-r before there is a-

substantial alteration to an employee's office to a degree that impedes the 
employee's work effectiveness, the affected employee shall be notified, if 
practicable, at least one (1) month prior to such change. 

21 .3 Safe Conditions. Whenever an employee reports a condition which the 
employee feels represents a violation of safety or health rules and regulations or 
which is an unreasonable hazard to persons or property, such conditions shall be 
promptly investigated . The appropriate administrator shall reply to the concern . 
in writing, if the employee's concern is communicated in writing. 

21.4 Limitation on Personal Liability. 

(a) In the event an employee is sued for an act, event, or omission which may fall 
within the scope of Section 768.28, Florida Statutes, the employee should notify 
the President's office as soon as possible after receipt of the summons 
commencing the action in order that the University may fulfi ll its obligation. 
Failure to notify the employer promptly may affect the rights of the parties. 

(b) For information purposes, the following pertinent language of Section 768.28(9), 
Florida Statutes, is reproduced herein. 

No officer, employee, or agent of the State or its sub-divisions shall be held 
personally liable in tort for any injuries or damages suffered as a result of any act, 
event or omission of action in the scope of his employment or function unless 
such officer, employee or agent acted in bad faith or with malicious purpose or in 
a manner exhibiting wanton or willful disregard of human rights, safety or 
property. 

21 .5 d 
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rule, provide travel advances, upon request, of up to eighty (80) percent of 
budgeted expenses for authorized travel of longer than five (5) consecutive days. 

21.6 Protection for Whistleblowers. Employees are notified that Section 112.3187, 
Florida Statutes, provides protection to certain employees who are covered by the act 
and delineates their rights and responsibilities. 
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22. 1 Study Leave. 

(a) Job-Required. An employee required to take academic course work as part of 
assigned duties shall not be required to charge time spent attending classes 
during the work day to accrued leave. 

(b) Job-Related. An employee may, at the discretion of the supervisor, be permitted 
to attend up to six (6) credits of course work per semester during work as part of 
the Employee Educational Scholarship Program, provided that: 

(1) The course work is directly related to the employee's professional 
responsibilities; 

(2) The supervisor determines that the absence will not interfere with the 
proper operation of the work unit; 

(3) The supervisor believes that completion of the course work would improve 
the productivity of the department or function of which the employee is a 
part and 

(4) The employee's work schedule can be adjusted to accommodate such 
job-related study without reduction in the total number of work hours 
required per pay period. 

(c) Employees may, in accordance with this Article, use accrued annual leave for 
job-related study. 

22.2 Sabbaticals. 

(a) Policy. Sabbaticals for professional development are to be made available to 
employees who meet the requirements set forth below. Such sabbaticals are 
granted to increase an employee's value to the University through enhanced 
opportunities for professional renewal , planned travel, study, formal education, 
research, writing, or other experience of professional value, not as a reward for 
service. 
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(b) Types of Sabbaticals. 

BOT Proposal 1 
Febru11J! 18. 2018 

(1) The University will make available to each employee whose application 
has been reviewed by the University, a sabbatical for two (2) semesters 
(i.e., one (1) academic year) at half-pay, subject to the conditions set forth 
below. 

(2) Each year, the University will make available at least one (1) sabbatical at 
full-pay for one (1) semester for each twenty-six (26) eligible employees, 
subject to the conditions set forth below. 

(c) Eligibility for Sabbaticals. 

(1) Initial Sabbatical at FAU. Full-time employees who at the time of 
application are tenured and serving as Associate Professor, Professor, QJ: 

Associate University Librarian or University Librarian, and who will have 
completed at least six (6) years of continuous full-time service within the 
University before beginning the sabbatical, shall be eligible to apply for 
initial sabbaticals. An employee who is compensated through a contract 
or grant may receive a sabbatical only if the contract or grant allows a 
sabbatical and the employee meets all other eligibility requirements. 

!ll_Subsequent Sabbaticals at FAU. Employees shall not normally be eligible 
for a second sabbatical until six (6) years of continuous full-time service 
are completed following the prior sabbatical. Employees may apply during 
the sixth year. 

_ _ _ Employees wno nave received a1sc1oline pursuant to Article 16 
dunng the year of application for sabbatical or are on a Personal 
Improvement Plan are ineligible for sabbatical leave 

(d) Application and Selection. 

(1) Applications for sabbaticals shall be submitted in accordance with 
University procedures established through the consultation process 
(Article 2). Each application shall include a statement describing the 
program and activities to be followed while on sabbatical, the expected 

M~ ;K~ --zrt_;td 
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increase in value of the employee to the University and the employee's 
academic discipline, specific results anticipated from the leave, any 
anticipated supplementary income, and a statement that the applicant 
agrees to comply with the conditions of the sabbatical program as 
described in 22.2(e). 

(2) Sabbaticals at half-pay shall be granted unless the University has 
determined that the conditions set forth in this Article have not been met or 
that departmental/unit staffing considerations preclude such sabbatical 
from being granted. In this latter instance, the employee shall be provided 
the sabbatical the following year, or at a later time as agreed to by the 
employee and the University. The period of postponement shall be 
credited for eligibility for a subsequent sabbatical. 

(3) If there are more applicants for one ( 1) semester sabbaticals at full-pay 
than available sabbaticals, the Research Committee of the University 
Faculty Senate shall rank the applicants. The committee, in ranking the 
applicants, shall consider the benefits of the proposed program to the 
employee, the University and the profession; the length of time since the 
employee was relieved of teaching duties for the purpose of research and 
other scholarly activities; and length of service since previous sabbatical 
or initial appointment. The committee shall submit a ranked list of 
recommended employees to the President or representative. The 
President or representative shall make appointments from the list and 
consult with the committee prior to an appointment that does not follow the 
committee's ranking. 

(4) No more than one (1) employee in a departmenUunit AeeG-shall be 
awarded a sabbatical at the same time unless the President or 
representative determines that there will be no adverse impact to the 
operations of the department 

(e) Terms of Sabbatical Program. 

(1) While on sabbatical, the employee's salary shall be one half-pay for two 
(2) semesters (one (1) academic year) , or full-pay for one semester. 

(2) The employee must return to the University for at least one (1) academic 
year following participation in the program. Agreements to the co trary 
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must be reduced to writing prior to participation. Return to the University 
of salary received during the program will be required in those instances 
where neither of the above is satisfied. 

(3) The employee must, within sixty (60) days of completion of the sabbatical, 
provide a concise written report of the employee's accomplishments 
during the sabbatical to the President or representative. This report shall 
include information regarding the activities undertaken during the 
sabbatical, the results accomplished during the sabbatical as they affect 
the employee and the University, and research or other scholarly work 
produced or expected to be produced as a result of the sabbatical. 

(4) Contributions normally made by the University to retirement and Social 
Security programs shall be continued on a basis proportional to the salary 
received. Board contributions normally made to employee insurance 
programs and any other employee benefit programs shall be continued 
during the sabbatical. 

(5) Eligible employees shall continue to accrue annual and sick leave on a 
full-time basis during the sabbatical. 

(6) While on leave, an employee shall be permitted to receive funds for travel 
and living expenses, and other sabbatical-related expenses, from sources 
other than the University such as fellowships, grants-in-aid, and contracts 
and grants, to assist in accomplishing the purposes of the sabbatical. 
Receipt of funds for such purposes shall not result in reduction of the 
employee's University salary. Grants for such financial assistance from 
other sources may, but need not, be administered through the University. 
If financial assistance is received in the form of salary, the University 
salary shall normally be reduced by the amount necessary to bring the 
total income of the sabbatical period to a level comparable to 125% of the 
employee's current year salary rate. Employment unrelated to the purpose 
of the sabbatical leave is governed by the provisions of Article 19, Conflict 
of Interest And Outside Activity. 

(7) If plans include providing technical information to persons who are not 
United States citizens, an employee must consult with the Office of 
General Counsel prior to departure. The provision of technical knowledge 
outside the United States is considered an export and is regul ed by the 
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U.S. Commerce Department or the State Department depending upon the 
type of knowledge being exported. Those agencies require a license 
before the knowledge may be communicated. 

22.3 Retraining. The University may, at its discretion, provide opportunities for 
retraining of employees when it is in the University's best interests. Such 
opportunities may be provided to employees who are laid off, to those who are 
reassigned, or in other appropriate circumstances. These retraining 
opportunities may include enrollment in tuition-free courses. 

22.4 FAUS Sabbaticals. 

(a) Policy. Sabbaticals for research or scholarly work are to be made available to 
employees who meet the requirements set forth below. Such sabbaticals are 
granted to increase an employee's value to the FAUS through enhanced 
opportunities for research, writing, or other experience of professional value, not 
as a reward for seNice. 

(b) Type of Sabbatical. Once every two (2) years, the FAUS will make available at 
least one (1) sabbatical at half-pay for one (1) FAUS academic year for eligible 
employees, subject to the conditions set forth below. FAUS may provide 
sabbaticals that are equivalent to the one (1) year, half-pay sabbatical upon 
consultation with the UFF Chapter representative. 

(c) Eligibility for Sabbatical. Full-time employees ranked as University School 
Associate Professor or University School Professors with at least six (6) years of 
full-time seNice at the FAUS shall be eligible for sabbaticals. Eligible employees 
shall be notified annually regarding eligibility requirements and application 
deadlines. 

(d) Application and Selection. 

(1) Applications for sabbaticals shall be submitted in accordance with 
procedures established through the FAUS consultation process (Article 2). 
At a minimum, each application shall include a statement describing the 
program and activities to be followed while on sabbatical, the expected 
increase in value of the employee to FAUS and his/her academic 
discipline, specific results anticipated from the leave, any anticipated 
supplementary income, and a statement that the applicant agrees 
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comply with the conditions of the sabbatical program as described in 
22.4(e). 

(2) A joint College of Education/FAUS Research Committee shall rank the 
applicants for the purpose of making a recommendation to the dean or 
designee regarding the awarding of the sabbatical. The committee shall 
be comprised of employees chosen by the dean or designee in 
consultation with UFF. The committee chairperson shall be selected by 
majority vote of the committee. The committee, in ranking the applicants, 
shall consider the benefits of the proposed program to the employee, the 
FAUS, and the profession; the needs of the FAUS; and the length of time 
since the employee was last provided an opportunity for professional 
renewal. The committee shall submit a ranked list of recommended 
employees to the dean or designee who shall make the final decision 
regarding the awarding of the sabbatical. 

(e) Terms of Sabbatical Program. 

(1) The employee must return to the FAUS for at least one (1) academic year 
immediately following the sabbatical. Agreements to the contrary must be 
reduced to writing prior to participation. Return to the FAUS of salary 
received during the program may be required in those instances where 
neither of the above is satisfied. 

(2) The employee must, within sixty (60) days of returning from the sabbatical, 
provide a concise written report of the employee's accomplishments 
during the sabbatical to the dean or designee. This report shall include 
information regarding the activities undertaken during the sabbatical, the 
results accomplished during the sabbatical as they affect the employee 
and the FAUS and research or other scholarly work produced or expected 
to be produced as a result of the sabbatical. 

(3) Employees shall not normally be eligible for a second sabbatical until six 
(6) years of continuous service are completed following the first. 

(4) Contributions normally made by the Board to retirement and Social 
Security programs shall be continued on a basis proportional to the salary 
received. Board contributions normally made to employee insurance 
programs and any other employee benefit programs shall be continued 
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Employees shall continue to accrue sick leave on a full-time basis during the sabbatical. 
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ARTICLE 23 
SALARIES 

UFF-FAU 9-28-18BOT Proposal 5 

23.1 Effective Date. The 201 §.a-201 Qe salary increases and adjustments referenced in this 
Article shall become effective upon ratification of this agreement by both parties, and 
implemented on t11e f!.!:.§1 !.t:.!!! pay pc nod of Gctober 2018 or witAi n forty fWe-{45) days after 
ratification if ratification is beyond September 1. 2018. of-#:le-fi. st pa-y--13er-H:l9-1n-Fall 2Q I ~e n 
d1stffi:ll=ffien Gomput-atlG1-1s-are-<::0RrpleteEJ dunn§ the wn-1rnef:-the month wh ich UFF-FAU ratifies 
the agreement. The 201 980-20201 ~7 base salary increases and adjustments referenced in this 
Article shall become effective the full first pay period in September October 201 980-er ~f re­
o~eG-fer r-e-fle§otiatioM l:lJ*)A rat1f-.cat10n . The 2020G-1!t7-20l_ 1Q1-fJ salary increases and 
adjustments referenced in the Article shall become effective the ful l first pay period in 
SeptemberGctobe-r 2020 1-~7-er 1f r-e-Qf3efletl-for re-ne§GtiatleA-S-uf<}eA-raHtt-Gatloo. 

23.2 Promotion and Legislative Compensation Increases for Faculty. The Florida Atlantic 
University Board of Trustees has approved funds for promot ion based and legislatively 
directed increases, to be distributed as follows: 

Date / 

A. Promotion Increases. Promotion increases shall be granted to employees promoted in 
201 §6-201 Q@, 201 Qe-20201 1, and 20204-7-2021~8 effective upon the start of their 
academic year appointment following the promotion. These increases shall be granted as 
follows : 

(1) in recognition of promotion to Associate Professor, Associate in , Associate 
Scholar/Scientist, Associate Engineer, Associate Research Professor, and Associate 
University Librarian, an increase equal to 9.0% of the employee's previous year's base 
salary; or 

(2) in recognition of promotion to Professor, Scholar/Scientist , Engineer, Research 
Professor and University Librarian, an increase equal to 12% of the employee's previous 
year's base salary. 

(3) in recognition of promotion to Senior Instructor/Senior Lecturer granted in 201 7-2018, 
2018 20 19, 2019-2020 and 2020-2021 in accordance with the Provost's Memorandum 
on Appointment and Promotion of Instructors and Lecturers, an increase of 9.0% of the 
employee's previous year's base salary~;-but-t-Ae-.new-&alar-y--may-Aet-ex-GeeEJ-1-5-:G-% 

more-tftafl-the employee s salafy-from-J-years-J*iOF-DA--a-F<>ll~asi& iHn-t-Ae-same 
f39~~ 
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(§4 ) in recognition of promotion to University Instructor/University Lecturer granted in 
2017-2018 LO 18 LO l tJ ~Q. 1 9-2020 and 2020-202 1 in accordance w ith the Provost's 
Memorandum on Appointment and Promotion of Instructors and Lecturers, an increase 
of 12.0% of the employee's previous year's base salary~, '31::Jl--lfle-Mw-salai:y-R1ay--AB-t 
6*6eeE1-+g,..Q!V&rnore tf:iaA-J:.he-em13leyee:&-s.alar-y-fFem-J-y.e-a.r-5-f3Fioi=-eR-a-rollinfr-ba-sis,-•f-i-A 
tf:ie sam8-i3-9SiHeA 

B. Legislative Salary Increase_ Any increase provided in accordance with the 201§-+ai 
2019, or 2020, or 2021 -or- 20 17 General Appropriations Act w ill be provided as defined 
therein . 

23.3 Additional University Compensation Increases for Faculty. The FAU Board of Trustees 
has made a commitment to provide a-13oot-ef funds for additional compensation increases 
for all high performing eligible in-unit faculty (not FAUS) and librarians. Each pool of funds 
below includes any applicable legislative appropriated com pen sat ion and applies to all 
regular bargaining unit employees who were employed as of the prio1 May 1, and l1ave 
continued in-unit employment through the date of distribution,. and have a Good or above 
overall on the wior annual evaluation .. 

A. A. The Urnversity shall 13rov1de these bargaiFHA§t-tlfl-ll--eiB!?leyees-wi-tJ::l--a-;:?001-Gf-f-tlfles 
up-to--3--14% of the Septernbef--1-.-2fl--Hkffiar-y-base--of---e-ligible baffia.JB+AEJ---u-mt 
e-Fflf>leyees fof-tf::le 2otg_2-0-+9- aeademiG veat:Base Salary University University Merit 
Increases A 1.000% base wage increase of the @ffet-September 1 base salary for 
2018-2019, 2019-2020, and 2020-2021 . 

B. Base Salary University Merit Increases. A 1.00% merit base wage increase for the 
years 2018-2019, 2019-2020, and 2020-2021 contingent upon earn ing a 3 or higher 
on annual performance eva luation. 

Date f 

University Wide Bonuses. VIJhen the Universit\1 is ranked as one of the to@ three as 
determined by the SUS BOG Performance Metrics based on tota l po ints earned for 
the 2018 2019 school vear, a 2.00% one time bonus will be a'Narded in 2019 2020. 
When the Uni-versitv is ranked as one of tf::le top three as determined bv the SUS 
BOG Performance Metrics based on total 13oints earned for tf::le 2019 2020 sGf::!Bo-1 
vear, a 2.00% one time bonus will be awarded in 2020 2021 . Howevefdn the event 
that the University earns a to@ three ranki-A§--fef-l?ot-R--tlie 2018 2019 and 201 ~ 
academic years, a 3.00% one time boi:tus will be a•.-.iarded in 2020 2021 rather tf::lan 
2.00%. 

Date 



UFF-FAU 9-28-18BOT Proposal 5 

September 11, 2018 

success as determined by the Performance Funding Metrics. The Provost or 
designee shall form a task force including an elected in-unit faculty member from 
each college and administrators to collaboratively work to improve student success 

,/ at FAU. 2019 2020, and 2020 2021 . 

~ 

~e University shall provide bargaining unit employees with a pool of funds up to 3.0% 
of the September 1, 201 Q salary base of eligible bargainiAg 1:1nit employees for the 201 Q 

2020 academic year.. University Bonus payments. WheR Ifie 1:1niversitv is ranked as one 
of the top three in the SUS BOG performance metrics in any vear 2018 201 Q, 201 Q 2020, 
2020 2021, a one time, non recurring bonus will be given in tflat year as follows: 

$2,000 for each overall evaluation score of Exceptional (5) 
$1,500 for each overall evaluation score of OutstanaiRa--f4} 
$1,000 for each overall evaluation score of Good (3) 

G Tl:ie-ldR1veFS1tv-sRall prnvide-tl:iese-baf§laiflifl§I unit-emple.yee&Wfth a peel-of fun€ls uEtto 
J-:1.. Q!Vit-ef.-tl:le-§ef>!emeeF-~0 salaf'd?ase of~1g1ele-ElaFqa-t1:iinfr-l;!Att ern@leyees=fer--4-Re 
:W2G-2-02-1 academic-year-

{;}-; 

(2) Base Salaf'/:Mer-+t ~nc1e~ -All regl:HaF eafqa1111n§- uA11.ernruoveeo-whe-we+e 
8f!!Ftle@ as· of-tfle--@fler May 1, have coffiinueG-fn-w=11t-eA1sleyrnerrt threl::l€lA-tl::ie-Gate e.f 
e1&tr1eut+oR; afle-t:lave a-Good {J-eut-ef.-fil ar--eetter Em the-f)f+et aflffi:lfll-e-v.all:latioR;-w1ll 
receive a 12.G%-Elase waf¥? incr-ease-of thei?r-+ei:-Septemre1 1 ease-salafY:f.ef--2Grn-.:w+9. 
20 IQ 2020. and 2020 2021 . 

23.4 Florida Atlantic University School Employees. FAUS employees shall part1c1pate 1n the 
-FAUS Salary Schedule:ystem - Grandfathered and Performance 

- F attached at A@pend ix I. If the Florida law regarding the State 's Performance Salary 
System is amended by the legislature during the term of this Agreement such that 
merit base salary eligibility for permanent status employees is changed, the UFF may 
reopen this Agreement to address those affected employees. 

Date f 

23.4 (A) should be moved to Article 14. Please see the .Airticle 14 separate attachment 
for langua§e: 

Florida Atlantic University School Emplo\•ees. If the Florida law regarding the 
State's Performance Salary System is amended av the legislature during the 
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eligibility for permanent status emplo'{ees is changed , tho UFF may reopen 
~fGD1] 

agreement to address those affected emplo•;ees. 

--F-AUS Employee Promotion Increases Move to ArtiGle-44 

FAUS Newly Hired lnstfl:lctional Employees. All newly hired instructional 
employees will receive the salary based on the Grandfathered Salary Schedule 
i.nfGD2] Appendix I. 

(B)FAUS Employee Merit Base Salary Increases. All eligible non permanent status 
FAUSfGD3] employees shall receive a merit base salaf¥-1ncrease of 3% for a rating of 
Highly Effective, 2.75% for a rating of Effective. and 2.5% f-Or a rating of Satisfactory 
2.5% on the prior annual evaluation for the years 2018 19, 2019 20, and 2020 
21 . These increases are subject to state lai.v governiAg merit pay increases for K 12 
teachers and include an•; applicable legislative appropriate compensation. unless the 
appropriated amount exceeds the amount obligated in this section. 

A. £At-FAUS Employee Promotion Increases. 

(1) Promotion increases shall be granted to FAUS employees pursuant to procedures and 
criteria for promotion to each rank for those promoted in 2018-2019, 2019-2020. and 
2020-2021 effective upon the start of the academic year appointment upon the promotion. 
Permanent status and annual employees may be promoted and may receive any 
promotion/merit salary increase. Permanent employees having earned a 3% increase for 
meeting the Permanent promotional requirements prior to the establishment of the 
University School Accomplished Instructor designation are ineligible for an additional 3% 
increase; however. may be granted the Accomplished Instructor designation. 

(2) These increases shall be granted in an amount equal to a specified percentage of the 
employee's previous years' base salary at the time of promotion to one of the ranks 
described below: 

Date 

3% To achieve University School Accomplished Instructor; 
7% To University School Assistant Professor; 
8% To University School Associate Professor; and 
9% To University School Professor 
F/\US 

(8) FAUS Non-Permanent Employee PerformanceMefit Base Salary 
lncreasesSchedule (PSS) Increases All eligible non-permanent status non permanent 
status FAUS employees shall receive an additional -a 2% -ffiefit-base salary increase 
1 20 8 20J9 201 99-20204.+ and 20204+-fQ21 c!ll~l l 

cru~tor 
FAU- UFF 
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performance rating of Highly Satisfactory Effective or 1.5% base salary increase for 
achieving an overall performance rating of Effective.above o'/erall rating on the prior 
annual evaluation as indicated the chart below. follows: Highl11 Effective 2%, Effective 
1.5%, Satisfactory 1 %. These increases are subject te state law go'lerning merit pay 
increases for K 12 teachers an9-iflclude an 11 applicable-legislative appropriated 

r •ation, unless the appropriated amount exseeds the amount obligated in this 

C. FAUS Permanent Employee Grandfathered Salary Schedule (GSS) Increases. All 
eligible permanent status FAUS employees shall receive a 1.99% base salary increase 
in 2018-2019, 2019-2020 and 2020-2021 for achieving an overall performance rating 
of Highly Effective or 1.49% base salary increase for achieving an overall performance 
rating of Effective. 

The increases for Permanent and Non-Permanent employees are subject to state law 
governing salary increases for K-12 teachers and include any applicable legislative 
appropriated compensation, unless the appropriated amount exceeds the amount 
obligated in this section. 

FAUS One time Bonus Contingent Upon Department of Education PerformaAse 
Metrics. WRen FAUS is ranked-as-eAe of the top three Gombination schools as 
determined by th~fida Department of Education based on total points earned for 
the 2018 201 Q school •1ear. a 2.0G-% one time bonus will-ee awarded in 2019 2020. 

VVhen FAUS is ranked as one of the top three combination schools as determined by 
the Florida Department of Education based on total points earned for the 2019 2020 
scf!eol year, a 2.00%-ene time bonus will be awarded. In the event that FAUS earns 
the top three rankin§=fur both the-2G-18 201 Q and 2019 2020 scooel \'ears, a 3.00% 
one time bonus wil l be awarded in 2020 2021. 

D. Performance and Grandfathered Salary Schedules for FAUS Employees. 

(1) In accordance with 1012.22. F.S. , the State requires two salary schedules: Grandfathered 
and Performance. 

Date 

a. Grandfathered Salary Schedule. 

The Grandfathered Salary Schedule (GSS) is limi1ed to full-time (1 .0 FTE) 
school employees who currently have and remain employed on a permanent 
status contract. The GSS employee base minimum starting salary \·~ 
$45.50044,00G. The GSS salary schedule is determined based on negotiated 
increases. Permanent employees on the Grandfathered Salary Schedule below 

~ Chief~ 
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the newly established minimum salary will be adjusted to $45.54.-000. 

GSS employees are eligible for the annual Advanced Degree Supplement 
described below and those other supplements in accordance with the 
provisions of Article 23.4(E). Supplements are not added to or become part of 
the base salary. 

GSS employees are eligible for promotion base salary increases in accordance 
with Article 14. Promotion increases shall be calculated on the base salary 
only, not including any supplement(s). 

b. Performance Salary Schedule. 

The Performance Salary Schedule (PSS) is only avai lable to instructional 
personnel on an annual contract. Employees on the GSS or with a permanent 
status contract are not eligible for the PSS. Permanent status employees may 
"opt in" to the PSS by permanently forfeiting permanent status and assuming 
employment on an annual contract. A permanent employee may not return to 
the GSS or regain permanent status. 

The PSS employee base minimum starting salary is $42.000. Salaries of 
annual employees on the Performance Salary Schedule below the newly 
established minimum salary will be adjusted to $42,000. 

PSS employees are eligible for the annual Advanced Degree Supplement 
described below and those other supplements in accordance with the 
provisions of Article 23.4(E). Supplements are not added to or become part of 
the base salary. 

PSS employees are eligible for promotion base salary increases in accordance 
with Article 14.4. Promotion increases shall be ca lculated on the base salary 
only, not including any supplement(s). 

(2) Advanced Degree Supplements. 

Eligible employees may receive a single advanced degree supplement based on the 
hi h st de ree earned. The su lements are not added to or become art of the base 
sal . T e su lements are calculated as follows: 

Chie~ 
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Highest Degree Earned Annual Supplement 
Masters $2.500.00 
Double Masters $3.500.00 
Specialist $3.500.00 
~ Doctorate $5,000.00 

B:-E. Joint Ar.moinl111e11ts FAUS employees holding 1oinl appointments w1tl1 a department or unit 1n 
the University shall be el191ble for any salary increases available to. otl1er part-time members of the 
bargaining unit 111 such department unit of the University , with sucl1 increases appropriate ly pro­
rated 

F. FAUS Supplen1~ 1Jls FAUS employees shall receive salary supple1nent§...for approved 
~xtracu1 ricula1 activities assigned by the Directo1 unde1 the fo llowinq ~o ndition..§,;_ 

Cl ) The act1v1ty must involve duties that extend beyond the nor111 al workday 

i2Ll:.'.lllQloyees shall receive a separate salary supple111ent lor cac.h assigned activity . 

{3) The amount of the sala1y supplement shall be detenrnned afte1 consultation with the 
FAUS UFF representative . 

f 4) Salary supplements are not to be included 111 t11e base sa larY...lfile upon which future 
salary 1ncr~ases are calculated. 

EC) FAUS Grandfathered Schedule. All eligible permanent status employees will receive the 
salary based on the Grandfathered Schedule in Appendix I. 

23.4 Florida Atlantic University School Employees. FAUS employees shall participate in the 
FAUS Salary System attached at Appendix I. If the Florida law regarding the State's 
Performance Salary System is amended by the leg~re during the term of this Agreement 
such that merit base salary eligibility for permanent status ern~<>yees is changed, the UFF may 
F6Gf3en this Agi:eement to address those affected em~e&:-

(,A.) FAUS Employee Promotion Increases. 
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effective upon the start of the-academic year appointment upoA the promotioA. Permanent 
status employees may be promoted, but may not receive any promotion/merit salary increase-: 

(2) These-fficreases shall be granted to non permanent status employees in an amount equal to 
a specified percentage of the employee's previeus years' base salai:y-a-t-tAe time of promotion to 
one of the ranks described belo'N:-

3% To achieve University School Accomplished Instructor; 
7% To University School J\ssistant Professor; 
8% To University School ,l\ssociate Professor; and 
9% To University School Professor 

(B) FAUS Employee Merit Base Salary Increases. All eligible ROA permanent status FAUS 
employees shall receive an additional merit base salary increase in 2015 2016, 2016 2017 ane 
2017 2018 for achieving a Satisfactory or above overall on the prier annual evaluation as 
follows: Highly Effective 2%, Effective 1.5%, Satisfactory 1 %. These increases are subject to 
state law governing merit pay increases for K 12 teachers ane include any applicable legislative 
appropriated compensation, unless th&-af)~ropriated amount exseeds the amount obligated in 
this section. 

(C) Joint Appointments . FAUS employees holding joint appointments with a department or unit 
in the University shall be eligible for any salary increases availal>le to other part time members 
of the bargaining unit in such department unit of the University, •u ith such increases 
appropriately pro rated . 

(D) FAUS Supplements. FAUS employees shall receive salary supplements for approved 
extracurricular activities assigned by the Director under the following conditions: 

f-1+-TAe activity must involve Eiuties that extend beyond the normal woi=kGay;-

(2) Employees sha ll receive a separate sa la~plement for each assigned activity; 

(3) The amount of the salary supplement shall be determined after consultation with the FAUS 
UFF representative ; 

(4) Salary supplements are not to be included in the base salary rate upon which future salary 
increases are calculated. 

23.5@.9 Report to Employees. All employees shall receive not ice of their salary increase, 
if applicable. Upon request , an employee shall have the opportunity to consult with the 
p s n or committee which makes the initial recommendation for salary increases. 

Chief-;tfl!l1 
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23.67€ Nothing contained herein shall prevent the University from providing salary 
increases beyond the increases specified above. These increases are provided for market 
equity considerations; documented compression/inversion; verified counteroffers; 
increased duties and responsibilities; special achievements; and litigation/settlements. The 
UFF shall be given notice of any in-unit increase designated for special achievements. Any 
in-unit increase designated for market equity or compression/inversion shall be pursuant to 
an Equity Distribution Policy approved by the dean and provided to the UFF. The Equity 
Distribution Policy shall state the eligibility and distribution formula, and apply to all faculty 
in the department/school. The UFF shall have the opportunit y to discuss the equity 
distribution policy in consultation with the President or his/her designee prior to the 
implementation. 

23.73-7 Grievability. The only issues to be addressed in a grievance filed pursuant to 
Article 20 alleging violation of this Article are whether there is unlawful discrimination 
under Article 6, or whether there is an arbitrary and capricious application of the provisions 
of one or more Sections of this Article. 

23.8 23 .~8 Type of Payment for Assigned Duties 

A. Duties and responsibilities assigned by the University to an employee which do not 
exceed the available established FTE for the position shall be compensated through 
the payment of Salary, not Temporary Employment, un less stated otherwise in this 
Agreement. 

B. Duties and responsibilities assigned by the University to an employee which are in 
addition to the available established FTE for the position shall be compensated 
through Temporary Employment, not Salary. 

23.9 Increases Contingent on Receipt of New Recurring/Non-Recurring Funds. Unless 
the University chooses to fund the increases in Section 23.3 from other sources, in the 
event the University does not receive sufficient new legislative or performance funding to 
fund the salary increases negotiated for either 201 §0-201 ~+,_ --Gf-201,§!+-2020,+g, or 2020-
2021 . Section 23.3 of this salary article shall become void and re-opened for negotiations 
by the parties. For base increases, the annual funding must be from new recurring funds 
able to be expended on faculty salaries in excess of the prior year's base funding . 

23 . ..W1Q Faculty members on contracts or grants shall receive salary increases equivalent to 
similar faculty members on regular funding , provided that such salary increases are 

Date 

P, rmitted by the terms of the contract or grant and adequate fu11ds are available for this 
p rpose in the contract or grant. 

Date 
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24.1 Benefits. FAU employees are offered a variety of benefit and retirement options. 
These are explained at orientation sessions at the time of hire and information is 
available from the staff or website of the Department of Human Resources. 

24.2 Benefits Improvements. The Board and UFF support legislation to provide 
adequate and affordable health insurance to all employees. 

24.3 Part-Time Employees. Part-time employees, except those in positions classified 
as Temporary or funded from Other Personal Services (OPS) funds, are entitled 
to employer-funded benefits under the provisions of State law and the rules of 
the Department of Management Services and the Division of Retirement. Part­
time employees should contact the Department of Human Resources at the 
University to determine the nature and extent of the benefits for which they are 
eligible. 

24.4 Retirement Credit. Retirement credit for employees who are authorized to take 
uncompensated or partially compensated leaves of absence shall be granted in 
accordance with State law and the rules of the Division of Retirement as they 
may exist at the time leave is granted. Employees who are to lake such a leave 
of absence should contact the Department of Human Resources for complete 
information prior to taking the leave. 

24.5 Benefits for Retired Employees. 

(a) Employees retired from the University shall be eligible, upon request, and on 
the same basis as other employees, subject to University policies, lo receive 
the following benefits at the University: 

(1) FAU Owl card; 

(2) Use of the University library (i.e., public rooms, lending and research 
service); 

(3) Placement on designated University mailing lists; 
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(5) Use of University recreational facilities (retired employees may be 
charged fees different from those charged to other employees for the 
use of such facilities); 

(6) The right to enroll in courses without payment of fees, on a space 
available basis, in accordance with the provisions of Section 
1009.26(4 ), Florida Statutes; 

(7) A mailbox in the departmenl/unit from which the employee retired, 
subject to space availability and 

(8) University e-mail address. 

(b) On a space available basis and with Provost's or designee's approval, the 
University may grant a retired employee's request to use office or laboratory 
space. 

(c) With the exception of retirees who participated in the SUS Optional Retirement 
Program and for whom provisions have been made, retired employees of any 
State-administered retirement system are entitled to health insurance subsidy 
payments as provided by Florida law. 

24.6 Phased Retirement Program. 

(a) Eligibility. 

(1) Employees who have been employed at least six (6) years of 
creditable service (not including leaves of absence), and are eligible to 
retire according to his/her state retirement program rules, may 
participate in the Phased Retirement Program (except those 
employees referenced in 24.6(a)(2) below). Such eligibility shall expire 
on the employee's 70th birthday. Employees who decide to participate 
must provide written notice to the University of such decision prior to 
the expiration of their eligibility, or thereafter forfeit such eligibility. 
Employees who choose lo participate must retire with an effective date 
not later than 180 days, nor less than ninety (90) days, after they 

~ ;e::::n noUce, except that~~ ay 
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period falls within a semester, the period may be extended to no later 
than the beginning of the subsequent term (semester or summer, as 
appropriate). 

(2) Employees not eligible to participate in the Phased Retirement 
Program include those who have received notice of non­
reappointment, layoff, or termination, those who participate in the 
State's Deferred Retirement Option Program (DROP), and FAUS 
employees. 

(b) Program Provisions. 

(1) All participants must retire and thereby relinquish all rights to 
tenure/permanent status as described in Article 15, except as stated 
otherwise in this Article. Participants' retirement benefits shall be 
determined as provided under Florida Statutes and the rules of the 
Division of Retirement. 

(2) Payment for Unused Leave. Participants shall, upon retirement, 
receive payment for any unused annual leave and sick leave to which 
they are entitled pursuant to Article 17. 

(3) Re-employment. 

a. Prior to re-employment, participants in the Phased Retirement 
Program must remain off the University payroll for the time required by 
state law and the Florida Division of Retirement in order to validate 
their retirement. Participants must comply with any re-employment 
limitations that apply pursuant to the provisions of state law and either 
the Florida Retirement System (which includes ORP) or the Teachers 
Retirement System, as appropriate. 

b. Participants shall be offered re-employment, in writing, by the 
University under OPS/Temporary funding for one-half of the academic 
year as an adjunct instructor but may retain their pre-retirement 
working title. Participants will be identified in University directories 
and other university publications by their pre-retirement rank. The · 
University and employee may agree to less than one-half of the _;!m;c yeac The written ce-employment offec •hall conta;n the te><l 
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c. Compensation during the period of re-employment shall be at a salary 
proportional to the participant's salary prior to retirement, including an 
amount comparable to the pre-retirement employer contribution for 
health and life insurance and an allowance for any taxes associated 
with this amount. The assignment shall be scheduled within one (1) 
semester unless the participant and the University agree otherwise, 
subject to the conditions outlined in (3)(a). 

d. Participants shall notify the University in writing regarding acceptance 
or rejection of an offer of re-employment not later than thirty (30) days 
after the employee's receipt of the written re-employment offer. 
Failure to notify the University regarding re-employment may result in 
the employee's forfeiting re-employment for that academic year. 

(4) Leave for Illness/Injury. 

a. Each participant shall be credited with five (5) days of leave with pay 
at the beginning of each full-time semester appointment. For less 
than full-time appointments, the leave shall be credited on a pro-rata 
basis with the assigned FTE. This leave is to be used in increments 
of not less than four (4) hours (Yi day) when the participant is unable 
to perform assigned duties as a result of illness or injury of the 
participant or a member of the participant's immediate family (as 
defined in Article 17). 

b. Such leave may be accumulated; however, upon termination of the 
post-retirement re-employment period, the participant shall not be 
reimbursed for unused leave. 

(5) Personal Non-Medical Leave 

a. Each participant who was on a twelve (12) month appointment upon 
entering the Phased Retirement Program and whose assignment 
during the period of re-employment is the same as that during the 
twelve (12) month appointment shall be credited with five (5) days of 
leave with pay at the beginning of each full-time semester 
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four (4) hours (Y:z day) for personal reasons unrelated to illness or 
injury. Except in the case of emergency, the employee shall provide 
at least two (2) days' notice of the intended leave. Approval of the 
dates on which the employee wishes to take such leave shall be at 
the discretion of the supervisor and shall be subject to the 
consideration of departmental and organizational scheduling. 

b. Such leave shall not be accumulated, nor shall the participant be 
reimbursed for unused leave upon termination of the post-retirement 
period. 

(6) Re-employment Period. 

a. The period of re-employment obligation shall extend over five (5) 
consecutive academic years, beginning with the academic year of the 
first assignment. No further notice of cessation of employment is 
required. 

b. The period of re-employment obligation shall not be shortened by the 
University, except under the provisions of Article 13 or 16 of the 
Agreement. 

(7) Declining Re-employment. A participant may decline an offer of re­
employment during any academic year. Such a decision shall not 
extend the period of re-employment beyond the period described in 
Section 24.6(5)(b). At the conclusion of the re-employment period, the 
University may, at its option, continue to re-employ participants in this 
program on a year-to-year basis. 

(8) Salary Increases. Participants shall receive all increases guaranteed 
to employees in established positions, in an amount proportional to 
their part-time appointment. 

(9) Preservation of Rights. Participants shall retain all rights, privileges, 
and benefits of employment, as provided in laws, rules, the BOT-UFF 
Agreement, and University policies, subject to the conditions contained 
in this Article. 
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Article 26, if applicable, shall be continued for a program participant 
during each re-employment period. 

(11 )Contracts and Grants. Nothing shall prevent the employer or the 
participant, consistent with law and rule, from supplementing the 
participant's employment with contracts or grants. 

(12)The decision to participate in the Phased Retirement Program is 
irrevocable after the required approval document has been executed 
by all parties. 

24.7 Free University Courses for Employees and Dependent Children 

@)_Full-time employees, including employees on sabbaticals or on professional 
development or grants-in-aid leave, may enroll for up to six (6) credit hours of 
instruction per term (Fall, Spring, or Summer) under the Employee Educational 
Scholarship Program (EESP). Employees may enroll either as degree seeking 
students or on a space available basis. Information on this program is 
available on the Human Resources webpage. 

(b) Enrollment must be onhnc. 1egular lecture, or laboratory courses. thesis or 
dissertation. directed individual studies. directed research courses or 
internships. College of Medicine. and continuing education courses are 
excluded. 

(c) The employee will be responsible for paying the tuition and fees for any 
courses dropped (except for courses dropped on an emergency basis) by the 
employee after the official Drop/Add period during the first week of classes. If 
the individual withdraws from the university before the end of the last day to 
withdraw. the employee will be responsible for paying that portion of tuition 
and fees that is not subject to refund. 

(d) An employee enrolled in an "A-F" graded course must receive a grade of ·c· 
or better in any undergraduate level course or a grade of ·s· or better in any 
graduate level course. An employee enrolled in a "P-F" graded course must 
receive a "P". Receipt of a lower grade will result in the employee being 
cha ed fort 
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(e) Employees should discuss with their supervisors their intent to take classes 
and should schedule classes during non-working hours to ensure there is no 
conflict with assigned responsibilities. When a desired class cannot be 
scheduled during non-work hours, the supervisor may allow the employee to 
use annual leave or modify his or her assignment based on the departmental 
needs. 

(f) .E!:!!ployees eligible for FAU's EESP who do not use their six (6) credit hours of 
instruction (graduate or undergraduate) per term may instead participate in the 
dependent child tuition Ian for an IRS ualified de endent child. The 
dependenVstudent will be responsible for any and all non-refundable fees as 
identified in the university catalog and regulations. Only undergraduate classes 
are.elig1blc. These credits do not accrue. __ _ 

a. Eligibility. A dependent child must be duly admitted to an 
undergraduate degree program nd must be enrolled in a minimum of 
thirty (30) credits per academic year. with a minimum of twelve (12) 
credits in the Fall semester. and twelve (12) credits in the Spring 
semester. 

b. The parent or employee will be responsible for paying the tuition and 
fees for any courses dropped (except for courses dropped on an 
emergency basis) by the student after the official Drop/Add period 
during the first week of classes. If the individual withdraws from the 
university before the end of the last day to withdraw the parent or 
employee will be responsible for paying that portion of tuition and fees 
that is not subject to refund. 

c. Students enrolled must maintain at least a 2.0 cumulative GPA. If the 
student falls below a 2.0 cumulative GPA for the term. the parent or 
employee will be responsible to repay the credits applied for that 
semester's EESP. 

d. All other policies and rules of the EESP and dependent child tuition 
rebate plan apply. Information on this dependent child tuition Ian is 
available on the Human Resources webpage. 

24.8 Employee Assis ce Programs. Employees shall be entitled to participate in the 
e Assistance Program (EAP) available to other FAU employees. 

O/d 
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Any policies created or revised by the University in the development or operation 
of its EAP shall be discussed in consultation with the local UFF Chapter. 

24.9 Pre-tax Benefits Program. The Board shall continue to provide a pre-tax benefits 
program for salaried employees in the State University System which includes 
the opportunity to: (1) pay for their State insurance premiums on a pre-tax basis 
and, (2) utilize flexible spending accounts for medical and dependent care 
expenses. 
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Pursuant to state law, the University and the UFF hereby agree to the following 
procedure for the deduction and remittance of the UFF membership dues and other 
UFF deductions. 

26.1 Deductions. 

(a) During the term of this Agreement, the University agrees to deduct the UFF 
membership dues in an amount established by the UFF and certified in writing by 
the FAU-UFF Chapter President to the University, and to make other UFF 
deductions in an amount authorized by an employee, from the pay of those 
employees in the bargaining unit who individually and voluntarily make such 
request on a written authorization form to the Office or the Provost~ay+ell 
Dei.:taftmeflt. 

(b) Deductions will be made biweekly beginning with the first full-pay period 
commencing at least seven (7) days following receipt of authorization by the 
University. The UFF shall give written notice to the University of any changes in 
its dues at least forty-five (45) days prior to the effective date of any such 
changes. 

26.2 Remittance. The dues and other authorized deductions shall be remitted by the 
University to the UFF on a biweekly basis within thirty (30) days following the end 
of the pay period. Accompanying each remittance shall be a list of the 
employees from whose salaries such deductions were made and the amounts 
deducted . This list shall be provided in machine-readable form. 

26.3 Termination of Deduction. The University's responsibility for deducting dues and 
other authorized deductions from an employee's salary shall term inate 
a1:1teR+at1-Ga If no later than thirty (30) days after receiving written notice from the 
employee to the -Jfflce of ,'le ProJostPa)r ei QepaF*mePL The University will 
notify the UFF of the written notice of the termination of deduction authorization. 

26.4 Reinstatement of Deduction. The University shall reinstate dues deductions for 
employees who have previously filed authorization for dues deduction and are 

ubsequently placed in leave without pay status, or who participate in the Phased 
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Retirement Program, upon commencement of full- or part-time employment in 
the University. 

26.5 Indemnification. UFF assumes responsibility for (1) all claims against the Board 
and the University, including the cost of defending such actions, arising from their 
compliance with this Article, and for (2) all monies deducted under th is Article 
and remitted to the UFF. The UFF shall promptly refund to the University excess 
monies received under this Article. 

26.6 Exceptions. The University will not deduct any UFF fines, penalties, or special 
assessments from the pay of any employee, nor is the University obligated to 
provide more than one payroll deduction field for the purpose of making the 
deductions described in this Article. 
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ARTICLE 30 
DURATION 

30.1 Term of Agreement. +Ae-temi-ef-tl=lis-agi:eemeAl:-sllall-be-fffiffi-July-+,-2G-tt> until 
JtlAe 30, 2018. The Agreement shall become effective on the date ii is ratified by 
both parties and remain in effect through June 30, 2021. 

30.2 Reopeners. There shall be no reopeners for the duration of the agreement 
except by mutual agreement of both parties. Aftisl~y ee-i:ee~eAeG-for 
Aegotiations 

__ if AeGessaFy iA aGGOFGaAse-wi!A--AffiGI~ 

30.3 Retroactive Application of Benefits. Except where retroactivity is allowed by 
express contract language, any change in terms or benefits of employment will 
be effective upon ratification. 

30.4 The UFF is entitled to bargain over the impact of the sustained performance 
evaluation policy. 
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EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION PROCEDURE 

G.1 Exclusive Method. 

(a) The Board of Trustees and the United Faculty of Florida agree to the following 
procedure as the exclusive method of resolving disputes under Section 9.3 of the 
Agreement which allege that an employee's assignment has been imposed 
arbitrarily or unreasonably. 

(b) An employee who alleges that the assignment has been imposed arbitrarily or 
unreasonably may file a grievance under Article 20 of the BOT/UFF Agreement 
only to enforce the exclusive Assignment Dispute Resolution (ADR) procedure 
delineated below, not to seek a determination as to whether an assignment has 
been arbitrarily or unreasonably imposed. 

G.2 Time Limits. 

(a) The dispute shall not be processed unless it is fi led within thirty (30) days after the 
receipt of the assignment by the employee. If the employee's assignment begins 
prior to final resolution of the dispute, the employee shall perform the assignment 
until the matter is finally resolved under these procedures. 

(b) All time limits contained herein may be extended by mutual agreement of the 
University and the UFF representative. Upon failure of the employee's UFF 
representative to comply with the time limits herein , the dispute shall be deemed 
to have been finally determined at the prior step. 

(c) All references to "days" herein refer to "calendar days." The "end of the day" shall 
refer to the end of the business day, i.e., 5:00 p.m. 

G.3 Assignment Dispute Resolution Procedures. 

(a) An employee who believes that the assignment has been imposed ar ·trarily or 
unreasonably shall, within th irty (30) days after receipt of the assign , file Part 
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1 of the ADR Form with the individual responsible for making the assignment The 
filing of the ADR Form shall be accompanied by a brief and concise statement of 
the employee's arguments, and any relevant documentation supporting the 
employee's position. This documentation shall be placed in a file entitled 
"Employee's Assignment Dispute Resolution File," which shall be kept separate 
from the employee's personnel evaluation file. Additional documentation shall not 
be considered in the ADR process except by agreement of the Presidenf s 
representative unless it is documentation that the employee requested from the 
University prior to the conference held pursuant to {b) below, but did not receive 
before such conference. 

(b) Within four (4) days of receipt of the ADR Form, the individual responsible for 
making the assignment shall meet with the employee and discuss the dispute. 
Within twenty-four (24) hours after this conference, such individual shall complete 
Part 1 of the ADR Form and deliver it to the employee. 

(c} If the employee continues to be aggrieved following the initial conference, the 
employee shall fi le the ADR Form, with Part 1 completed, with the Dean or other 
appropriate administrator no later than four (4) days after the initial conference. 

(d) The UFF representative shall schedule a meeting with the Dean or other 
appropriate administrator to be held no later than four (4) days after fi ling the ADR 
Form with the Dean or other appropriate administrator. At this meeting, the 
employee, the UFF representative, and the Dean or appropriate administrator shall 
discuss the dispute and attempt to resolve it. Within twenty-four (24) hours after 
the conclusion of this meeting, the Dean or appropriate administrator shall 
complete Part 2 of the ADR Form and deliver it to the UFF representative. 

(e) If consultation with the Dean or appropriate administrator does not resolve the 
matter, the UFF representative may fi le, within four (4) days of that meeting, Part 
3 of the ADR Form (with supporting documentation) with the Presidenf s 
representative, indicating an intention to submit the dispute to a Neutral Umpire. 

(f) Within seven (7) days of receipt of the completed ADR Form and other 
documentation, the Presidenfs representative may place a written explanation, 
brief statement of the University's position, a list of expected witnesses, and other 
relevant documentation in the employee's ADR File. As soon as practicable 
thereafter, a copy of all documents placed in the employee's ADR File shall be 
presented to the UFF representative, who shall place a list of the ployee's 

:Jtf~.d~ 
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(g) At the time that the completed ADR Form is submitted to the President's 
representative, the UFF representative shall schedule a meeting with the 
President's representative for the purpose of selecting a Neutral Umpire from the 
Neutral Umpire Panel. This meeting shall be scheduled for no later than seven (7) 
days after filing of the completed ADR Form. Selection of the Neutral Umpire shall 
be by mutual agreement or by alternatively striking names from the Neutral Umpire 
Panel list until one name remains. The right of first choice to strike from the list 
shall be determined by the toss of a coin. The right to strike first shall alternate in 
any subsequent Neutral Umpire selection. 

(h) The President's representative shall contact the selected Umpire no later than 
three (3) days following the selection. Should the Umpire selected be unable to 
serve, the President's representative shall contact the UFF representative as soon 
as practicable and schedule another selection meeting. 

(i) Upon the agreement of the Neutral Umpire to participate, the President's 
representative shall provide the Umpire with the employee's ADR File. 

(j) The ADR Meeting shall be scheduled as soon as practicable after the Neutral 
Umpire has received the employee's ADR File. The President's representative 
shall notify the UFF representative of the time and place of the ADR Meeting no 
later than forty-eight (48) hours prior to it being convened. 

(k) No person concerned with or involved in the assignment dispute shall attempt to 
lobby or otherwise influence the decision of the Umpire. 

(1) The ADR Meeting shall be conducted as follows: 

(1) The employee, or a UFF representative, and a representative of the 
President shall be the sole representatives of the parties. Each 
representative may present documentary evidence from the employee's 
ADR File, interrogate witnesses, offer arguments, cross-examine 
witnesses, and have present at the meeting one individual to assist in the 
presentation of the representative's case. 

(2) The Neutral Umpire will conduct and have total authority at the ADR 
Meeting. The Neutral Umpire may conduct the ADR Meeting in w tever 
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fashion, consistent with this Agreement that will aid in arriving at a just 
decision. 

(3) The Umpire shall submit to all parties on Part 4 of the ADR Form within 
forty-eight (48) hours after the close of the ADR Meeting a written, binding 
decision as to whether the assignment was imposed arbitrarily or 
unreasonably. The decision shall include the reasons for the Umpire's 
determination. 

&_ 

If the Umpire decides that the employee's assignment was imposed· 
arbitrarily or unreasonably, the President or President s jes1gnee snail use 
the Umpire s dec1s1on r rasn1oning an aoproonate remed~ Umpire rria\ 

a1£G..:;;99est an appropriate remed~ ~s net 91°9~-tfle 
Un1v:rs11\f our shal' oe used b~ tho:: Pres;oent or PLe-:.·oenrs 9es1g~ 
'asnsenonq an aporocnate 'em:a~ 

G.4 Neutral Umpire Panel. 

(a) The Presidenfs representative and the UFF representative shall meet within two 
(2) weeks of the ratification of this Agreement for the purpose of selecting an odd­
numbered Neutral Umpire Panel. The Panel shall consist of no less than five (5) 
and no more than nine (9) individuals, not employed by the University, who meet 
the following qualifications: 

(1) familiarity with academic assignments; 

(2) an ability to serve as Neutral Umpire on short notice; 

(3) a willingness to serve on the Panel for one academic year, and 

(4) acceptability to both the University and the UFF. 

(b) The President's representative and the UFF representative are encouraged to 
select educators from other institutions in the area, fully retired faculty and 
administrators, and professional mediators and arbitrators, to be on the Neutral 
Umpire Panel. In the event the parties cannot reach agreement on Panel 
membership, a representative of the Board and a UFF member holding a statewide /d;::;z;:•PaneL D~ 
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(c) Panel membership may be reviewed, at the initiation of the University or the UFF. 
through written notice provided before the end of the preceding fiscal year. 

G.5 Expenses. All fees and costs of the Neutral Umpire shall be borne equally by the 
University and the UFF. 
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ARTICLE 9.3 EXCLUSIVE ASS IGNMENT DISPUTE RESOLUTION FORM 

PART 1: STATEMENT OF DISPUTE 

Employee's Name Department 

Employee's Address Person Making Assignment 

Date Assignment Made Beginning Date of Assignment 

I believe the assignment was arbitrarily or unreasonably imposed because: 
----------

Employee's Signature UFF Representative's Signature 

Date Filed Date of Meeting 

The assignment was not arbitrarily or unreasonably imposed: 

The disputed assignment has been resolved: 

Person making the assignment 
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THIS FORM MUST BEACCOMPANI ED BY ALL DOCUMENTATION WHICH 
THE EMPLOYEE WANTS TO HAVE REVIEWED, EXCEPT FOR 
DOCUMENTATION THE EMPLOYEE HAS REQUESTED BUT NOT 
RECEIVED (SEE APPENDIX G, SECTION G.3(a)). 

I UNDERSTAND AND AGREE THAT BY FILING THIS GRIEVANCE, IWAIVE 
WHATEVER RIGHTS I MAY HAVE UNDER CHAPTER 120 OF THE FLORIDA 
STATUTES WITH REGARD TO THE MA TIERS I HAVE RAISED HEREIN 
AND UNDER ALL OTHER UNIVERSITY PROCEDURES WHICH MAY BE 
AVAILABLE TO ADDRESS THESE MATTERS. 

PART 2: DECISION OF DEAN OR APPROPRIATE ADMINISTRATOR 

Date filed with Dean/Administrator Date of Conference 

The assignment was not arbitrarily or unreasonably imposed: 

The disputed assignment has been resolved in the following manner: 

Dean or appropriate administrator Date of Decision 

PART 3 : UFF NOTICE OF INTENT TO REFER ASSIGNMENT DISPUTE TO 
NEUTRAL UMPIRE 
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The decision of the Dean or other appropriate administrator is not 
satisfactory and the UFF hereby gives notice of its intent to refer the dispute 
to a Neutral Umpire. 

Employee's Name 

UFF Representative 
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Date of Receipt by President's Representative 

Receipt Acknowledged by President's Representative 
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The disputed assignment was_/was not _ __ arbitrarily or unreasonably 
imposed. 

Reasons for the determination that the assignment was arbitrarily or unreasonably 
imposed are: 

Suggested Remedy (Optional): 
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Neutra l Umpire's Name 

Neutral Umpire's Signature 

~~ 
Chief Negotiator 
FAU-BOT 

Date 

Employee's Name 

Date Decision Issued 
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