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Use of Facilities and Services. Subject to the regulations of the Board and
University policies, the UFF shall have the right to use University facilities for
meetinos and all other services on the same hasis as thev are aesnerallv availahls

CyauQuiily. Al CARGIIDED UL LS PHUNE I HHREHTISL 21iall U DUine wy urr.

Communications.

(a} The University will place a link in an appropriate place on the University web site

to the web site of the FAU Chapter of UFF.

(b} Accessing existing University e-mail listservs or establishing a new listserv

allowing the UFF electronic communications with employees shall be the subject
of consultation pursuant to Article 2, Consultation. UFF agrees to pay a
reasonable annual fee to the University if access to a University maintained e-
mail listserv is provided. However, such listservs may not be used for election
campaigns for public office or for exclusive coilective bargaining representation.
Employees who are e-mail recipients of the listserv shall have the right to have
themselves removed from the listserv upon their written request.

Leave of Absence — Union Activity.

1) At the written request of the UFF, provided no later than May 1 of the year prior
to the beginning of the academic year when such leave is to become effective, a
full-time or part-time leave of absence for the academic year shall be granted to
up to three (3} employees designated by the UFF for the purpose of carrying out
UFF's obligations in representing employees and administering this Agreement,
including lobhying and other political representation. Such leave may also be
granted to up to two (2) employees for the entire summer term, upon written
reauest bv the UFF orovided no later than April 1 of the precedir  icademic

-F to provide the Board with a list of designees by
ard may refuse to honor any of the requests which
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representation may be purchased by the UFF pursuant to Section 3.3.

{d) Eligibility. Except for Section 3.3, Leaves, employees who are on leave of any

kind, shall not be eligible to receive released time. Upon the failure of the UFF to
provide a list of designees by the specified deadlines, the Board may refuse to
honor any of the released time requests which were submitted late. Substitutions
submitted after the October 15 deadline shall be allowed at the discretion of the
Board. An employee who has been granted released time for either or both
semesters during four (4) consecutive academic years shall not again be eligible
for released time until two (2) academic years have elapsed following the end of
the fourth academic year in which such released time was granted.

(e) Rights and F ponsibilities. Employees on released time shall be eligible for

salary increases on the same basis as cther employees, but their released time
activities shall not be evaluated nor taken inte consideration by the University in
making personnel decisions. Employaes on released time shall retain all rights
and responsibilities as employees but shall not be considered representatives of
the University or Board for any activities undertaken on behalf of the UFF. The
UFF agrees to hold the University and Board harmless fer any claims arising
from such activities, including the cost of defending against such claims.

Board of Trustees Meetings.

(a) The Board shall make available to the UFF a copy of the agenda of each Board

meeting or Board committee meeting at the time those agendas are made
available to members of the Board and a copy of the minutes of the Board
meetings at the time they are made available to the general public.

e Board places an action item con its agenda that implicates coltective bargaining,
tne UFF will be allowed on the agenda subject to the Board's established protocol for its
meetings and the authority of the Chair to conduct the proceedings.
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1 Statement of Intent. The Board and tt  UFF shall protect and safeguard
the rights and opportunities of each employee to work in an environment free
from any form of discrimination or harassment. The parties recognize their
obligations under federal and State laws, rules, and regulations prohibiting
discrimination, and have made clear their support for the concepts of affirmative
action and equal employment opportunity. They desire to assuree 1l
employment opportunities within FAU and recognize that the purpose of
affirmative action is to provide equal opportunity to women, minorities, and other
affected groups to achieve equality within FAU. The implementation of
affirmative action programs will require positive actions that wiil affect terms and
conditions ol 1 loyment and to this end the parties have, in this Agreeme and
elsewhere, undertaken programs to ensure equitable opportunities for employees
to receive salary adjustments, tenure, continuing multi-year appointments,
successive fixed multi-year appointments, promotic , sabbaticals, and other
ber its. This statement of intent is not subject to Article 20, Grievance
Procedure. Nothing in this Article Is intended to alter the eligibility requirements

for benefits provided by the University.

6.2 Policy.

(a) Personnel decisions shall be based upon legitimate occupational qualifications,
job related criteria, and performance rather than membership in a protected class

identified in Article 6.2(a)(2).

(1) Neither the Board nor the UFF shall discriminate against any faculty
member based upon race, color, gender, religious creed, national origin,
age, veteran status, disability, political affiliation, sexual orientation,
gender identity and expression, or marital status, nor shall the Board or
the UFF abridge any rights of faculty members related to union activity
granted under Chapter 447, Florida Statutes, including but not limited to
the right to assist or to refrain from assisting the UFF, or the exercise of

any rights under this Agreement.

(2) Shouid state or federal law establish any additional protected category for
claims of discrimination during the term of this Agreement, the Board and

th~ HIPE ~~-~~ 45 modify the Agreement purg::~=* #~ Artinls 24 3
ent on the basis of aclassr { r
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Percent of full-time effort (FTE) assigned;
{iy Salary rate;
(k) Principal place of employment.
Appointments.

{a) The academic year appointment for faculty shall be for 39 weeks. In cases
where the mission of the unit warrants the conversion from an academic y
appointment to a calendar year appeintment, the salary conversion wili be
proportionally. Non-teaching employees may be appointed for periods be
nine and twelve months by mutual agreement.

(b) Supplemental Summer Appointmants.

{1) Palicy. In recegnition of the demonstrated quality and expertise of
FAU faculty, the University, at its discretion, shall endeavor, within
confines of curricular needs, student demand, and available fundin
maximize faculty teaching assignments. No employee shall be obl
to accept a supplemental summer appointmant. An employee must
accept an offer of a summer appointment within ten days of the offi
forfeit his/her Preference. Supplemental summer appointments sh
offered, either verbally or in writing, no later than five weeks prior &
beginning of the appointment if practicable, in accordance with writ
criteria. The criteria shall be made available in each coliege and sh
apply to all summer appaintments in that college. The criteria shall
consider the employees’ educational qualifications and experience.

(2) Preference. The University shall offer
appointment equitably and as appropr

First Preference: to qualified full-time |
without an existing
1ssignment, in ihe
:arning empioyees
li-year appointmer
at least {hree con:
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Second Preference: to other bargaining unit employees in the
department/school, without an existing summer appointment fo tea
class or equivalent assignment, who are guafified.

If all bargaining unit employees, including f: "ty in the Honors Coll
gualified to teach a class have already been orfered two classes to
or an equivalent assignment, the University may offer the suppleme
summer appointment to anyone who is gualified (e.g., adjuncts).

(3) Assignments for supplemental summer appointments shall be mad

accordance with Florida Statutes (the "twelve hour law™). Assignme
those receiving a summer appointment will be providec  :cording o
Article 9.5, and the workload {i.e., number ofcr s orclass  ass
will be determined at the College's discretion.

{4) Compensation. An employee who has received a surnmer appoinir

teach a course in accordance with Article 8.4(b) shall be compense
accerding to the scale below, pro-rated for the credit hours of the ©

a. First assigned course: 12.5% for a 3-credit course of reguiar
month base salary as of the prior March 1.

b. Second assigned course: At the minimum rate set in Appenod
so long as the rate does not exceed 12.5% for a 3-credit cou
regular 8-menth base salary as of the prior March 1.

c. Each additicnal assigned course: At a rate set by the dean of
college, not to exceed the rate paid for the second course.

(c) FAUS Appointments.

rAav-oul

(1) Academic Year Appcintments. The academic year appoinment pe

developmental research school employees consists of a fall and sf
semester not exceeding 194 days within approximately 42 contigut
weeks. In scheduling these days, the FAUS ' || consider the cal
the local districts and such scheduling shall be subject fo consultat
under Article 2.

ntments after July 2011 are non-permanent status e:
tatutes.

zriod. The initial Notice of
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employee shall include a one school year probationary peried durina
which time the employec's appointment may be terminated without
or the employee may resign without breach of contract,

{4) Summer Teaching Ap "itments. The following provisions apply ¢
those summer teaching appointments funded by the schools throug
use of State funds (FEFP) aliocated for that purpose.

a. Summer ieaching appointmentis shall be offered equitably ar
appropriate to qualified employees in a timely manner. Such
appointments shall be made in accordance with written criter
developed with the UFF. The criteria shall be made availablk
public place at FAUS.

b. Employees shall receive approximately the same hourly rat
teaching a course during a summer appointment as they res
for teaching the same or similar course during the academic
regardless of the length of the summer appointment.

(d} Additional Compensation Appointments. Additional compensation is defin
compensation for any duties in excess of a full appointment (1.0 FTE). All
additional compensation shall be paid through OPS.

(&) Visiting Appointments. A "visiting" appointment is ocne made to a person-h
appropriate professional qualifications, for a limited period. A visiting
appointment may not exceed a total of three (3) consecutive years. Persor
visiting appointments will be given a position classification that places then
bargaining unit, as specified in Appendix “A," Position Classifications.

(fy Adjunct Appointments. The use of adjuncts shall, upon the request of the
Chapter representatives, be a subject of consultation under the provisions
Section 2.1.

imy Eivard Miidti Veanr Anmnintmnetes b Clarida Atlamtia | ledoesestio
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to the local UFF Chapter, when the University proposes to reclassify t  2n
to a classification which is not contained in the General Faculty bargaining 1
The employse may reguest a review of such action  1sistent with the prov
of Section 28.6 and UFF may discuss such action pursuant to Ar™ * 2,
Consultation. If the employee requests a review of such action, no reclassific
will become effective untii thirty (30) days following the review. No position
classification sha!l be changed to a classification which is not contained in i
General Faculty bargaining unit untii the UFF has had an opportunity to revi
respond.

C
Fau-urr

Dat.



9.1

9.2

2.3

BOT Proposal 2
harch 14. 2018

Palicy. The professicnal obligation is comprised of both scheduled and non-
scheduled activities. The parties recognize that it is a part of the professional
responsibility of employees to carry out their duties in an appropriate manner and
place. For example, while instructional activities, office hours, and other duties
and responsibilities may be required tc be performed at a specific time and place,
other non-scheduled activities are more appropriately performed in a manner and
place determined by the employee in consultation with his/her supervisor.

Place of Employment.

{a) Principal. Each employee shall be assigned one principal place of employment,

as stated on the letter of appeintment and in “Workday". Where possible, an
employee shall be given at least nine (9) months’ notice of change in principal
place of employment. The employee shall be granted, upon written request, a
conference with the person responsible for making the change to express
concerns regarding such change, including concerns regarding considerations in
assignment as described in Section §.3. Voluntary changes and available new
positions within the department shall be considered pricr to involuntary changes,
if practicable.

{b) Secondary. Each employee, where possible, shall be given at least ninety (S0}

days written notice of assignment to a secondary place of employment mere than
fifteen {15) miles from the employee’s principal place of employment. The
employee shall be granted, upon written request, a conference with the person
responsibie for making the change to express concerns regarding such change.
If the assignment to a secondary place of employment is made within the regular
full-time appointment, the supervisor wili make an appropriate adjustment in the
assignment in recognition of time spent traveling to a secondary place of
employment. Necessary travel expenses, which may include avernight lodging
and meals for all assignments not at the employee's principal place of
empioyment, shall he paid at State rate and in accordance with the applicable
rovisions of State law.

Considerations in Assignment.

¢
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(a} Assignment will be made with the consideration of the following in no particular

21

{1) the needs of the program or department/unit in the areas of teaching,
research and services.

(2} the employee's qualificaticns and experiences, including profession
growth and development:

(3) the character or complexity of the assignment; and

(b) The employee shall be granted, upcn written request, a conference with the
perscn responsible for making the assignment to express the employee's
concerns. If the conference with the perscn responsible for making the
assignment does not resolve the employee's concerns, the empicyee shall be
granted, upon written request, an opportunity to discuss those concerns with an
administrator at the next higher level.

{c) The Board and the UFF recognize that, while the Legislature has describec &

minimum full academic assignment in terms of twelve (12) contact hours cf
stion or equivalent research and service, the professional cbligaticn

unue taken by a faculty member will ordinarily be breader than that minimum. In
like manner, the professionai obligation of other professional empiloyees is not
easily susceptible of quantification. The University has the right, in making
assignments, to determine the types of duties and respensibilities that comprise
the professional obligation and to determine the mix or relative proportion of
effort an employee may be reqguired tc expend cn the various compenents of the

oblii n.

(d) No employee's assignment shall be imposed arbil
employee believes that the assignment has been

CALRL (NCZOLGT Cl
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should proceed to address the matter through the Exclusive Assignment Dispute
Procedures of this Agreement, which shall be the exciusive method for resolving

such disputes.
54 Annual Assignment.

{a) Communication of Assignment. Empioyees shall be apprised in writing, at the
beginning of their emplc  1ent and at the beginning of each year of employment
thereafter, of the duties assigned in teaching. research and other creative
activities. service, and of any other specific duties assigned for that year.

Except for an assignment made at the beginning of an employee’s employment,
the person responsible for making an assignment shall notify the employee prior
to making the final written assignment The assignment shall be communicated
to employees no later than six (8) weeks in advance of its starting date, if

practicable.

structional Assignment. The period of an instructional assignment during an
. zademic year shali not exceed an average of seventy-five (75) days per
semester and the period for testing, advisement, and other scheduled
assignments shall not exceed an average of ten {10) days per semesier. Within

pach aameater activities refarred tn ahnva chall ha erhadilad dorinn rantinnane

(c) Change in Assignment. Should it become necessary to make changes in an
employee’s assignment, the person respensible for making the change shall
notify the empicyee prior to making such a change and shall specify such change

in writing.
{d) Equitable Opportunity. Each employee shall be given assignments which
provide eguitabie opportunities, in relation to othe ) C e
TP ¢
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denartmeant/iinit to meeat tha renuired criteria for promotion, tenure, confimiinn
uccessive fixed multi-year appointment

(1) For the purpose of applying this principie to promaotion, assignments shall
be considered over the entire period since the original appointment or
since the last promotion, not solely over the period of a single annual
assignment. The period under consideration at the University shall not be
less than four years. The employee's annual assignment shall be included
in the promotion file.

(2) For the purpese of applying this principle to tenure, assignments shall be
considered over the entire probationary period and not soiely over the
period of a single annual assignment. The employee's annual assignment
shall be included in the tenure file.

(3) If an arbitrator determines that the employee was not provided an
"equitable opportunity” as described in this section, the arbitrator may
award additional employment requiring the University to provide the
"equitable opportunity” as described herein  The arbifrator may also retain
jurisdiction for purposes of determining whether the ensuing assignment
provides such "equitable opportunity.” The arbitrator does not have the
authority to grant tenure or promotion.

95  Summer Assignment.

{a) The summer instructional assignment, fike that for the academic year, includes
the normai activities refated to such an assignment as defined by the
de tment/unit and the nature of the course, such as course preparation, minor
curriculum development, lectures, evaluation of student efforts, consultations and
conferences with students. and minor committee activities during the period of
assignment.  Other credit-generating activities such as thesis or dissertation
supervision. directed Independent studies, supervised teaching or research. or
supervision of student interns, as well as research or service activities, may be
offered during the summer term for agreed-to compensation for that specific
activity separate from the compensation provided for any summer instructional

assignment.
(b) When a summer instructioral appointmentimmedi ~ * "~ " " "C
e g e Chic  ovpevinen
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year appointment, the emplcyee may be assigned reasonable and necessary
non-instructional duties related to the summer instructional appeintment prior to
the conclusion of the academic year appointment

If a faculty member on a nine-month academic year contract accepts an
additional summer course appcintment that requires all classes to be conducted
at a campus location that is different than their principal place of assignment, the
University, at its discretion, will either provide access to an office and computer,
or travel reimbursement. Similarly, the University, at its discretion, will either
provide access to an office and computer or travel reimbursement, if a faculty
member on an additional summer course appointment is teaching on more than
one campus during separate terms since ihese are separate supplemental
assignments. If, however, a faculty member has supplemental summer course
appointments for teaching on more than cne campus during the same or
overlapping terms. then travel reimbursement will be provided for travel between
their principal place of employment and each campus.

(d) FAUS employees employed full-time during the summer shall be provided one

nning peried during the day. Part-time employees shall be provided a
proportional planning period. Compensation for the planning period shall be at
the same hourly rate as that for teaching a course during a summer appointment.

Teaching Schedule. Where possible, a teaching scheduie shall be established
so that the time between the beginning of the first assignment and the end of the
iast for any one day does not exceed eight (8) hours. Additionally, the time
between the end of the last teaching assignment on any day and the beginning of
the first teaching assignment on the following day should normally be at least 12
hours if practicable.

Equipment. The University will provide the essential equipment necessary to
carmy out the instructional assignments.

Workweek.

{(a) Scheduled hours for all employees shali not normaliy exceed forty (40} hours per

week. Time shall be allowed within the normal working day for research.
teaching. or other activities required of the employee, when a part of the
assigned duties. Supervisors are encouraged tc make appropriate reductions or

micetrmanbe in thn nimbae ~f hg g scheduled in re 1t,
Chin
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and weekend assignments, and for periods when an employee is on call.
Evenings, nights, and weekends when an employee is on call shall be
considered in making other assignments

(b} Duty-free lunch for FAUS. In the absence cf 2 compelling need, FAUS employees
shall have a duty-free continuous lunch period scheduled during the duration of their
students’ lunch period. It is not the intent of the School to require employees to perform
lunchroom duty. If fiscal circumstances change sc that such an assignment is
necessary, the parties agree to consult or negotiate this assignment

Chief Negotiator Chic
FAU-BOT FAU-UFE
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ARTICLE 11 " [Formatted

EVALUATION FILE

11.1 Policy. There shall be one employee performance evaluation file containing a
dated copy of all documents used for evaluation, other than tenure, promotion,
continuing multi-year appointments, and successive fixed multi-year
appointments. Fhe--enlyOnly documents contained in that file and the sources
and methods_of annual evaluations specifically identified in Article 10.2 which
may be used for evaluations and other personnel decisions, other than for
tenure, promotion, and continuing multi-year appointments, and subject to the
limitations in Section 11.8 below. are-these-contained-in-that-file- Such
documents shall be placed in the evaluation file within a reascnable time after
receipt by the custodian of the file. Employees shall be notified of the evaluation
file's location and custodian.

11.2 Access. An employee may examine the evaluation file, upon reasonable
advance notice, during the regular business hours of the office in which the file is
kept, under such conditions as are necessary to insure its integrity and safekeep-
ing. Upon request, an employee may paginate with successive whole numbers
the materials in the file, and may attach a concise statement in response to any
item therein. Upon request, an employee is entitled to one (1) free copy of any
material in the evaluation file within twenty-one (21) calendar days. Additional or
expedited copies may be obtained by the employee upon the payment of a
reasonable fee for photocopying. A person designated by the employee may
examine that employee’s evaluation file with the written authorization of the
employee concemed, and subject to the same limitations cn access that are
applicable to the employee.

11.3 Indemnification. The UFF agrees to indemnify and hold the Board, its officials,
agents, and representatives harmless from and against any and all liability for
any improper, illegal, or unauthorized use by the UFF of information contained in
such evaluation files.

11.4 Use of Evaluative Materials. Copies of materials from the grievant's evaluation
file may be used in grievance proceedings.

11.6 Anonymous Material. There shall be no anonymous material in the evaluation
file except for numerical summaries of student evaluations that are part of a
regular evaluation procedyre of classroom instruction and/or written comments
from students obtaj rt of that regular evaluation procedure. If written

.

hief Negotiator Chief Negotiator
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comments from students in a course are included in the evaluation file, all of the
comments cbtained in the same course must be included.

11.6 Peer Evaluations. Evaluative materials, or summaries thereof, prepared by
peer(s) as part of a regular evaluation system, may be placed in an evaluation
file when signed by the evaluator or a representative of a peer committee, with a
copy provided to the employee. The employee being evaluated shall have the
opportunity to review and sign the evaluation prior to it being placed in the
evaluation file.

11.7 Removal of Contents. As permitted by law, materials establishedshown to be
contrary to fact shall be removed from the file. This section shall not authorize
the removal of materials from the evaluation file when there is a dispute
concerning a matter of judgment or opinion rather than fact. Materials may aiso

be removed pursuant to the resolution of a grievance.

11.8 Limited Access Information. All documents containing information reflecting
evaluation of employee performance are limited-access records and shall be
available for inspection only by the employee, officials of the university
responsible for supervision of the employee, the-employee‘s-reprasentative,
University-and-Board-officials-who-use-the-information-in-carrying-out-{heir
responsibilities-peer-committoasresponsible-for-evaluating-employee
pedormance;-or by court order. Other persons such as, but not limited to, the

employee's representative and peer committees resgonslb!e for evatuating
employee performance, may have access with the written permission of the

faculty member. Arbitrators or others engaged by the parties to resolve disputes
may view the records upon consent by the employee whose file is requested.
However, such limited access status shall not apply to summary data, by course,
for the common "core" items contained in student course evaluations, which have
been selected as such by the Board or the University and made available by the
University to the public on a regular basis.

In addition, to the above, the following records shall also be maintained inthe =+ - { Formatted: Indent: First line: 0"

evaluation file but may not be used or considered in the evaluation process until
final determinations are rendered or they are considered final pursuant to F.S.
1012.91 (effective 2017).

A. Records maintained for the purposes of any investigation of employee
misconduct, including but not limited to a complaint against an employee
including angonymous corpplaints, and all infarmation obtained pursuant to the

Fochact AT
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investigation of such complaint,
B. Records maintained for the purposes of any disciplinary proceeding brought
aqainst an employee. The record of any disciplinary proceeding, including any
evidence nted, shall be epen to inspection by the employee and the

employee’s representative at all times.

C. Records maintained for the purposes of any grievance proceeding brought by
an employee far enforcement of a caollective bargaining agreement or contract.

D. Final determinations in such cases as ren bove, shall remain in the
Evaluation Fil ly final determinations may be used in evaluations, discipline

or promotion and tenure considerations.

Chief Negotiato; Chief Negotiator
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18.1 Policy. Section 1004.23, Florida Statutes, authorizes the University to establish
regulations and policies regarding intellectual property. To the extent such
regulations or policies affect employee as defined i this collective bargaining
agreement, they shall be consistent with tt~ *~-ms of this Collective Bargaining
Agreement.

18.2 Definitions.

(a) Works. A Work is any cop rightable materig! that ic fivad in any tangible medium
such as printed material, computer software. ode or databases,
audio and visual material, circuit diagrams, & v v wi «Nd engineering
drawings, lectures, musical or dramatic compositions, choreographic works,
pictorial works, graphic works, sculptural works, instructional works, traditional
works of scholarship, or institutional works.

(1) Instructional Works are handbooks, syllabi, and study guides, whose
primary use is related to an employee’s instructional assignment.

(2) Traditional Works of Scholarship are Works such as scholarly
publications, journal articles, research bulletins, mono aphs, textbooks,
plays, poems, and works of art, whose primary use is evidence of
professional activity including research and/or creativity.

(3) Institutional Works are specifically created at the direction of and for use
by the University.

(b) Inventions. An Invention is a discovery, way of doing or making things, or any
new and useful improvement thereof. An Invention includes but is not limited to a
machine, method of manufacture, composition of matter, a device or process, a
system, circuit. chemical compound, mixture, method of doing busi 'ss, know-

0w, deginn 1odi  or technological development. An
Invention can aiso pe a variety ot plant, piological material, strain, cuiture of any
oraanism or nortion mndification, translation, or extension of these items.

code, which can be either patented as an
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{(a) Unless prohibited by law or contract, the University may withdraw from
involvement in the protection or commercial application of an Invention or Work
at any stage and relinguish its interests to a third party. If the University assigns
its interests to a Creator, costs incurred by the University or on its behalf shali not

be assessed against the Creator, unless otherwise agreed upon in writing by the
Creator and the University.

All assignments or releases of Inventions or Works by the University to employees shall
contain a provision that such Invention or Work, if patented or copyrighted by the
employee, shall be available royalty-free for educational or research purposes by the

University, or consistent with law, by the United States Government or the State of
Florida.

Chiel™:
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